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Public Training & Intensive Program]

Fuwy > |
¢ OnlineTraining | A% ?H H.9.

&7 On-siteTraining

b8
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n.&l.

9.9,

Strategic Management SM @

W.8.

5.9. | Aassudien

SHAPE Strategic KPIs and SMART Action

SM-01 lraleg _ 2|2 15-16 24-25 7,200
for Sustainable Transformation
Strategic Risk & Opportunity Management

SM-02 L s 2|2 56 2728 7,200
(HQQﬂﬁUSﬂﬁﬁﬂUWNLﬁﬂﬂLLa:Iﬂﬂﬂﬁﬂﬂﬂqiﬂﬂ)
Finance for Non-Finance

SM-03 e 12 3 9 4,500

(M3dusnsusinusmsilailransnsit)

Intensive Course

How to Formulate Transformation Strategy

SM-SPF Ip.0 2|3 45 56 11-12 10,000
with FORESIGHT for Future Success

SM-SPN | Integrated Strategically for Business Achievement Isal 2|3 5-6 3-4 13-14 9,500

SM-BMC Buimeils Model Carlvas foi Practitioner . [ 2| o 29-30 31-1 9,500
(USuReulaagsia 1HlRReulumsudedi)
Driving Value with Agile M

SM-vAy | Drving, Value with Agile Management ) 2| 3 13-14 12-13 23 12,000

(Tuedauasdnsgalnaifisnauinsuuy Agile)

CM-01

nangms

Marketing Strategy: Essential Tools and Techniques
(nagmiuaziaiiamsamafianiifniaeiioss)

>
Customer & Marketing Management CM @é@)

Fuwy
L Online Training
&7 Onssite Training

’qu|
2

) 2|2 19-20

a
..

b8

W.e.

H.el.

n.e.

&.9.

14-15

n.gl.

f.0.

W.8l.

5.9. | essndies

6,900

CM-02

Strategic Brand Management: A Guide to Power
Branding and Effective Positioning
(hgsfadulamiloguas esunsousua

dl Y K v

dhtidlagnén)

24

16

4,500

CM-03

CM-04

Strategic Customer Experience: Voice-to-Journey %

Stakeholder Engagement for Sustainability
(maadnnugniuiEidulidwEy
LaawaE)

b7

29-30

10

8-9

27

6,900

4,500

CM-05

Customer Engagement for Business Growth
(Elidn iegndn Fremsaiennanniiu)

4,500

CM-06

Personal Brand & Image Development
(mazfunIWanEIEMYRAR)

b
n

10

17

4,500

CM-07

Handling and Managing Customer Complaints
a o v v a v & L
('“JﬁaﬂmwaiaﬂLiﬂugﬂﬂ’uﬂuﬂ’nuﬂimulﬂ)

5

26

27

4,500

CM-08

Handling Difficult & Demanding Customer
(madlasudlagnénfislanamaniogs)

Intensive Course

o
—_
N

20

4,500

CM-SCC

WM-01

Strategic Stakeholder & Customer Management

nangns

Great Employee Experience: Make Every Moment
Matter
(nssdudszaumstiyaansgasndude)

b7
N

Wuwy
L Online Training
%7 OnssiteTraining

W

q

A .. | na.

a
..

24-25

b8

W.A.

0.9,

W.8.

5.9. | eassuidien

6,900

Mg $IAE sunBYaAURY 7%
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* WM Workforce Management

Fuuy
Lk L

® GrineTraining | % A | nw | fa | we | wa | 8a. | na | ae [ ne | o | we. | 5.0 | esssuiiean

%7 On-siteTraining

Trust in the Workplace: Boosting Workforce

WM-02 | Engagement [ 2|2 27-28 6-7 6,900
(iFSnemaunTIvRIaIANIIEA KN NANINS)

WM-03 Transformational Leadership
(mawanmaziiiluganaulfuulag) ! 1]2 25 19 4,500

Wi-o4 | Master Superb Supervisor M) | 1|3 18 10 21 4,500
(FPEanrInIINIY) =
Fast-Track Supervision: Improving Daily Management

WM-05 for Success .”T:ﬂ 13| 28 30 26 4,500
(PneensuamseUlsT i Twaaeintinmg)
Creative Conflict Management

WM'OG a v oy | v .l
(maSmsamudaudisas1eadoase) o L 23 5 2 4,500
Motivate Employees Through Performance

W07 (Aningnadlaionasuiia) ] 113 26 8 2 4,500
Assignment & Controlling Tips

A i 9.1

Whi-08 (MAUAM THELANIENULAZAAAINIIY) 113 4 12 . 500
Coaching and Mentoring Techniques

WM-09 AR e
(medlamaiilulAruazAagfingmw) = IRl e el £ L
Managing Employees for Performance Achieved

WM-10 2 i) 9.1
(MIVIHITAULNDLNNAEITH) 1]2 28 o S0

WM TeamqlProcAiuctlan for‘= Success o7 112 29 7 4500
(MIVWHHAANTNAIENN)

W12 SmaLt Knowled%e Managin}ent fciriusmess 119 18 19 4,500
(MaIAMIANHFNNYHENILIR)

WN-13 Manpowegr Izlannirlg for thuri Workforlce‘1 ) 7] 113! 28 17 18 4500
(NIUHUNRIAUNDMITLHNNAANTWBEINNAENS)
4 Steps to be a Great Supervisor )

W | Tunaugmailiugnuantaniim mauwame TWI) 2|3 29-30 14-15 34| 6900

Intensive Course

Shaping Organizational Culture for Performance and

WM-COP | Long-Term Success . A 23 3-4 20-21 16-17) 8,500
(@vinussanasing duindounadnigaaudiia)
Become a Great Leader with Effective Coaching

WM-ELC | and Feedback [g.0 113 19 19 28 4,900

(idndhamwihdomadalfatouaziaude)

Leading with Empathy and Vulnerability

WM-LWE | (fafumsdiindaussinsganadniiadaeiila n 1]3 3 19 17 | 3,800
wsnvilalmaliilinadaiaulunsuinsge Disruption)

WM-PHR-1| Interview Technique for Seeking Talents 23 6-7 11-12 10-11 8,500

WM-PHR-2 CareeIr PaTth Management: Practical Insights for .@ 23 29-30 30-31 15-16 8,500
Organizational Success

WM-PHR-3| Strategic Training Roadmap Design @ [g.0 113 3 24 21 5,900

WM-PHR-4 Succgsswn Planning: A Practical Approach for -~ 5| 3 1415 19-20 12-13 8,500
Effective Talent s

WN-PHRS HR Analytics & Dgshboard Cgpabllltles to Drive .@ 2| 4 25.96 17-18 34 11-12. 8500
Important Data-Driven Analysis

WN-HCM Strategic HCM Implementation for Organizational 5 2 3 11-12 2304 20-21 9,500
Success

WNKMI Knowleldge Management and Organizational .@ 5| 2 20-21 29.30 9,500
Innovation Management
Mastering Leadership Communication 5

WM-MLC (n1i§a msasiwt’«;ﬁw) 2 (3 26-27 18-19 8-9 13,000

WN-GMS Growth Mindset for Success 2 5 5500

(Uanfanwisemnada Wamnganais)

Muenvg  $1m1Ea luraunIByan iy 7%
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sluuy
® OnineTramng | 344 | 3% | 8.0, | A, [ &.e. e | na. | aa | ne | an | we. | 5.0, | esssuiien
&7 OnssiteTraining

i : 19-20, 23-24 5-6,
Middle Management Program: Makes a Great Leader m 4| 3 25,000

WhMNE (isunsuianndhamwiuimmssdunan) 26-27 30-31 1112

Essential Supervisory Skills for Productive Supervisor m

WL E (vineiianudmsy Productive Supervisor)

2|5 5-6 27-28 8-9 16-17 25-26 6,900

Executive Strategic Management Program
WM-EMP | (Isunsuainénammdiiunisuimsdnms Is.0 3|2 20,000
Tusmssulnal)

Situational Leadership with Gamification
WM-SLB | (Wannmasiliiliusnaimeiauamuman @
NN

B

29 10 5,700

[
»

28 24 18 3 4,900

for High - Performance Teams

WM-TSM TRUST SYNERGY: Mastering Psychological Safety !

(o)
Self-Development SD Q

Fuuuy
3

®¢ GniineTraining | 1 A | nw | 2. X A | we. | 5.0. | eressudlen

&7 OnssiteTraining

SD-01 Pirsorlal Productwﬂyll for I:’eak Berforrpance 7] 119 11 23 4,500
(stJNammwmma\agnﬁm\mﬂ]:ﬂﬂLﬂu)
Power up Positive Thinking o
e (WEANEMANTTNUAIEANAALN) 12 14 2 g2
SD-03 Systems Thinking (Anaaiiuszu) 81 2|3 12-13 23-24 19-20 6,900
SD-04 | Strategic Thinking (Anaghsdinagns) Is. 1] 2 14 18 4,500
Problem Solving and Decision Making Techniques
SD-05 a v v s [g.] 2 _ a2
(mﬂuﬂmﬂmﬂzymmeﬂau'l,a) & 23 1920 161 1243 900
Winning Negotiation Strategies ol
H ' A < ul 1 1 17 1 4,
SD-06 (\IAARIBIRENHNALND) & 8 8 S =
Maximize Time and Priorities Management Toal
SD-07 (MILTAIINUALIARNHEATY) 13 & 24 28 4,500
Communication with High Impact Toal
0 (msdeansatlfna) & e i 18 =3 16485 4:500
EQ- AQ- MQ for Self Development
- 4 o X
$D-09 (3Q IWanmwIAULRY) g 1]3 18 1 18 4,500
‘30-10 Professional Trainer (Matfuinennsilaann) Is.0 2 | 2 21-22 12-13 12,000 ‘
SD-11 Powerful Presentation ($iauaagnesings) Isal 113 19 31 29 4,500
‘SD—12 Knowledge Capturing (mﬂﬁﬂminaﬂaﬂﬁmmﬁ) Isal 212 2-3 10-11 6,900 ‘
Design Thinking for Innovative at Work (n3zu3un13
e aanuuLANNARLNeaIEeuTAnsIH ) &7 T3 4 2 25 4,500
Unlocking Learning Power: Transforming Training with
SD-14 € o A yw X
TBR (UanRaNnWaINSEusMIEIITULWING TBR)@ & 12 14 1 4,500
Curiosity Catalyst |
SD-15 vy W "
(anlWarmaeng gnusaiouiansy) Notg [1.1 12 1 2 4,500
Intensive Course
SD-FSD-01| Collaborations at Work (finszmsszauanssanii) Isd 1]3 7 9 2 4,900
SD-FSD-02| Adaptability Skills (mwmmsnlumsﬂ%’u&hqﬂﬁaﬁa) 113 25 19 22 4,900
SD-FSD-03| Analytical Thinking to Unlock Opportunities for
ul
Building a Sustainable Organization ) 18 28 8 i1 4300
SD-FSD-04/ Complex Problem Solving o 2|3 0324 6.7 1718 8500
(medamsuflatymadudan) ’
SD-FSD-05| Sparking Creative Thinking
(antlszmuemaAnaieaTsd) I 13 9 26 16 | 4,900
: :

g $IAIE PN FYAANRY 7%
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@ SD Self-Development

Fuww
= Oninetraning | T4 | 3% | 8.0, | N [ da. | e [ wa. | 8o | na | ae | ne. | a6 [ we. | e, [ dsssdien

%7 On-site Training

Sharpening Your Logical Thinking

-FSD-06| o Ay s pl o g1l 113 11 30 18 4,900

STRESI (Fuanudnlfion Adaenuasa UUNUTTHINATING) &
Breakthrough Thinking: Mastering Action Learning |

SD-MAL N = e
for Real Results @ - =z 2 Zt

SD-SDA StrengthsFinder® for Self Development + Action 2 m 2| 3 26.07 34 16.17 7900
Achieve ’
Lego Serious Play to Generate Team ol

SD-LTC Communication 112 9 12 5,000
Facilitator Skill for Employee or People

SD-FPD | [ clopment 2|2 16-17 12-13 6,900
Storytelling: Exponential Business Growth

DR (ﬂnﬁﬁ\aﬁqiﬁaﬁwmamﬁtﬁq S91a) I 2 i B £l

sD-pBs-z| The Poveer of Business Storyteling (mansuazfai o g . = . -
ﬂ’]il,mwa\‘iﬁqiﬂ’nlwmlﬂﬂumi) ’

SD-PBS-03 Data Storytelling: Driving Change with Insights Ip. 2|2 21-22 24-25 13,000

SD-PPT !Dltch Perfect: Transform Presentations @ 5 5o 19-20 8,000

into Success

ZenTangle Art: Developing Successful Leadership,
SD-ZTA )

Team and Business (Inspired by ZenTangle) @ 7 i 3 2900

Maximizing Productivity with ChatGPT: A Practical
SD-GPT X

Guide for Business Success ) T4 / 6 12 12 %400
‘SD-MAI Midjourney Horm Al liiatog Is.l 1|3 21 16 8 4,900 \
SD-AGA | Advanced GenAl and Automation for Total Business 7 o |3 7.8 67 5.6 14500

Solutions @ :
‘SD-DAB Data Analytics for Business (mnmﬂmmauaﬁiﬂa) 2|3 19-20 21-22 24-25 13,000
SD-AFM | Al for Manufacturing @ 2|2

8 |

N

X
& OF Operational Excellence

FWuwy > 2 : .
¢ OnlineTraining | 3% ] Lk . . 288 A7l .8, £k . 8. Sk 8. | D.9. | @DIFNLULIN
%7 Onssite Training
OE-01 PDCﬁ\ foru Continuousl ImPro;(ement 5 110 25 15 4500
(nelinusulgsnmaEnnaiiiay)
Kaizen Suggestion for Work Improvement
OE-02 (lendwemayiuysony) % B 18 £8 28 = 200
OE-03 | Work System Design (N582nLUL5sULNM) Il 1] 2 10 30 4,500
Work Instruction: Step-by-Step in Practices
OE-04 - 2 s a
(snadiamavi Work Instruction 1%dinladne) g LN 2 16 =00
Process Management in Practices
OE-05 o X
(MIIANTNTZLIUNS) L7 112 4 1 4500
OF-06 Total guallty Managgmgnt . 5 o 8.9 8.9 6,900
(MIVIHIAUMNTINGBIANT)
OE-07 Modirn Sueply Chain & Loglitlc§ l\ﬂanfgerr]ent @ o 9 19-20 23.04 6,900
(mstamadwwanairwuazlaiaindaalual)
Warehouse and Inventory Management Moving |
OE-08 | foran (madamsadedufuaziuinnndagan 4.0 2| F3iljese2 L &0 G
OE-09 Lejm EﬁEzleﬂncy in Smirt !)/Iarlufactorlng @ 5 | o 19-20 10-11 6,900
(ANUTZENTMWANTHANAILAW)
OE-10 VSMA: VaIue(Stream Maprilng . 112 7 1 4500
(MIAATIEANTZLIUMINAANHLINIIAL)

naenng  $1AEa i IByaAuRY 7%
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N

Operational Excellence OE

*/%@

FUuuy : -
¢ OnlineTraining 0.9, | MDITNIUBN
o) On-site Training
|E Techniques for Productivity Improvement
OE-11 a Aq :y p; - @ 22 26-27 2-3 6,900
(WNAUAIFINITHINFNAMISLNANTINNKAANTH)
OE-12 | 7QC Tools (m?'mﬁauﬁﬁmvmﬁmqmww 7 %in) Is.0 2|2 21-22 16-17 6,900 ‘
OE-13 Statistical Process COH‘IIFOEEPC . @ 2| 2 2930 17-18 6,900
(MIAILANNTZYIUNTA L IDNIFEA)
Acceptance Sampling Plan
OE-14 pance >amend . ! 12 27 28 4,500
(WNAUANTIEHAIDENNDMILANIL)
Total Productive Maintenance: TPM
OE-15 o v a P @ 22 23-24 24-25 6,900
(M3FNHTTINALULYNAUNEIUTIH)
OE-16 Ove:all quripmerlt Eﬁectivgniss: OEE o @ 12 20 30 4500
(nmmﬂ:mtazﬂiuﬂ;aﬂﬁ:aﬂﬁNaIﬂﬂinuﬂaqmiaqan‘s)
OE-17 | 7 Wastes (miaﬂmmgtgtﬁﬂ 7 dszms) Ig.0 12 24 11 4,500
VA / VE Technique for Cost Reduction
OE-18 - il oenn ) 12 25 5 4,500
(MaaaunULazANHNgYIIARIBINATA VA / VE)
OE-19 | POKA-YOKE (szuuilasiiuamaianann) I 1]2 10 2 4,500
Professional Project Management
g e oy al 2 4 5-6 15-16 20-21 26-27 6,900
e (Wivslasesmeaduiielys) 17

PDPA Essentials: Practical Insights from Case

OE-PDPA - rracicaling 2|2 15-16 7-8 8,500
Studies (W.3.U.01ATBITBYATIULAAR)
PLC IﬂiLLﬂiNgﬁﬂ%ﬂ:ﬂ?ﬂﬂuﬂ’]iﬁ’wﬁwﬂi]\‘il.ﬂéa\‘i’:fﬂi

OE-PLC | 482nssuaunsving1u (Basic PLC Programming & @ 2 | 3 |28-29 11-12 6-7 6,900
PLC Wiring)
Motion Control & I-loT for Smart Factory

OE-MCI | 2 5 L4 s a @ 23 27-28 21-22 3-4 7,200
LNHANTIOUSATYNUBENIHY TS ENTAN
| ial Robotic Al lution Learning f

R ndustria F)bot|c rm Solution Learning for Smart i 5 3 2030 10-11 1718 7.900
Manufacturing @
Improving Resource Productivity with Material Flow 215 419

OE-MFCA -+ ourting (FCH) (N T RPEIRE 18 | 29 s s 10,000
Productivity Gamification (sinssdiugngnwas o

| @ o o 2 2 19-20 12-13 8,000

OE-PHD LLazadaAN3A9e Productivity Gamification)
Design for System Maintenance by

OE-REL | Reliability Engineering (anuuuiszuuinsquaing Ig.0 3|1 14-16 14,000
in3neansAeinaila Reliability Engineering) @

OE-SSG | Certified Six Sigma Green Belt Training 81 5|3 10-14 14-18 17-21 21,000

OE-SBB Cer.tmed Six Sigma & Lean Six Sigma Black Belt I o5 | 1 25 54 80,000
Project
Starting the TOYOTA Way with Effective Production

TMD-01 S 2 3 20-21 2-3 13-14 14,000
System

TMD-02 TOYOTA “Karakuri Kaizen” Low Cost Automation for [T 5 9 24.05 18-19 18,000
Productivity Improvement

TMD-03 TOYQTA Integrated Logistics & Material Flow @ 5 | o 29-30 30-31 14,000
Management
TOYOTA Standardized Work and Kaizen: The Kaizen 8-9 2-3

TMD-04 [g.1] 4|2 7 i 27,000
Essential & 15-16 9-10

TMD-05 TWOYk(;TA Manpower Efficiency: Build Manufacturing @ o 0 5.6 27.08 14,000

orkflows ﬂ

MuEnmg $1AEe s aun1ByaA Ay 7%
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,\,@ OE Operational Excellence

Fuuuy
H

= Oninetraning | 3% | 3% | 8.6, | N | e | e [ we. | 8o, | na. | qe. | e [ a6 | we. | 5.6 | éoseiien

%7 On-siteTraining

TOYQOTA Shop Floor Management and Development

TMD-06 [g.1] 2|2 24-25 2-3 | 16,000
System

TMD-07 TOYOTA.PIam l.\/!anla.gement Requirement: Secret 5 o |1 7.8 18,000
for Sustain Profitability

FWuvy > | . o
¢ OnlineTraining | 3% ?H H.a. | NA. 5 <3k 8. ARk Sk 4dls A7k Al | D.A. | EDFTHIUEN
%7 OnssiteTraining

DI04 Enhancing Digital Mindset for Digital Transformation I 11 17 4,900
(DX]

DI-02 | Digital Policy and Data Governance [s] 2 1 30-31 8,500

DI-03 Digital Roadmap and Enterprise Architecture: EA [0 2 1 14-15 8,500

Dl-04 Dlglltal Transformation Framework and o o | 1 2223 8,500
Project Management

DI-05 Big Data Management and Analytics & Utilization g 2 1 8-9 8,500
The Al Advantage: Increased Productivity in the

DI-06 | Workplace (310 Al g Productivity: wasdtmrheu [ga 23 12-13 16-17 6-7 8,500
uuuAnnszlan)

DI-07 Ingovat:?n Managem(ent in the Organization 1 2 20 15 4,900
(@awiansanluasang)

DI-DTT Digi?al Technology and Digital Transformation for ) 2 | 3 26.07 28.29 18-19 9,500
Business Excellence

DI-EIN Easylnnovation Boardgame: Innovation Management m 1 2 2 19 4,900
Embedding Marketing with Digital &

DI-MDA X K .
Al Technology w X 22 28-29 6-7 8,500

DI-CSA | Cyber Security Awareness W @ 12 9 16 4,900

@ SG Sustainability and Green

Y
o ——— [ - o . o
OnineTraining | 4 | 44 [ av.0. | now. | fa. | e | wa. [ 8o | na | &a [ ne. | ae. [ we. | 5. | sy

%7 On-siteTraining

The Critical Role of ESG goals in Long-Term

[ Xl
Corporate Growth aa 12 13 9 4,500

Corporate Carbon Footprint and Greenhouse Gas o

Management for Sustainability Based on ISO 14064 2« dezt 2528 [ 8,500

Intensive Course

IDGs Strategic Development @

(anszAusamwasdniieg 23 Tinwsiasudotiv)

-
N

28 5 5,500

SG-IDG &

‘SG-SEED SEED Camp for Digitalization and Sustainability @ [g.0 2 | 4 [30-31 22-23 26-27 27-28 12,500

avns 3 mududuld

(awr:nangasAsouTusludu)

;o oa ~ P
NFAIATUNITYIER IR LAELLAN [ARIUAIILILINZ AL,

wnldFauiumsavasunIs ey 9 uazveavIuanglunisusniass Mg $mE9 liraunByaAunY 7%
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Asaunguitiomsaumu maulonennaniunsnillsiogn nuniseuls

e—Training

enaTsNHeNAaYINY

Excellence Framework

TQA-ETS tnzan TQA Application Report Writing 33:8#%#H0 1-6 15,000
TQA-ETS Laz&an TQA Application Report Writing %8130 1 3,500
TQA-ETS 1nzan TQA Application Report Writing {7 2 3,500
TQA-ETS Laz&an TQA Application Report Writing %3¢ 3 3,500
TQA-ETS 1nzan TQA Application Report Writing #:1 4 3,500
TQA-ETS 1anz&n TQA Application Report Writing %3¢ 5 3,500
TQA-ETS Lnzan TQA Application Report Writing #:70 6 3,500
TQA-ETS Transform Feedback Report into Action Plan 1,200

Strategic Management

FTPI X CU Strategic Risk & Opportunity Management: naqﬂﬁu‘%mimwLﬁmtmﬂMﬂﬁmﬂﬁqiﬁq 3,500

FTPI X CU KPI Cascading: The Key to Organizational Alignment 3,500

Customer & Marketing Management

FTPI X CU VOC Listening to get Customer Insight and Building Customer Engagement 3,500
FTPI X CU Improving Customer Experience: Customer Journey Map 3,500
FTPI X CU Marketing Strategy: Essential Tools and Techniques 3,500

Workforce Management

FTPI-ETS HR for Non HR in Digital Program: mavnsaulugadaria dmiufuimemenu 3,500
FTPI-ETS Tsunsumanamianeies Supervisory Development Program 3,500
FTPIX CU Effective Performance Management 3,500
FTPI X CU Knowledge Management: Empowering Teams to Turn Knowledge into Action 3,500
FTPI X CU mawanaaudegniaiiu Strength-Based Leadership 3,500

Self-Development

FTPI X CU Collaboration at Work finzulszauanusIsile 3,500
FTPI X CU Design Thinking for Business Innovation 3,500
FTPIX CU Strategic Thinking for Leardership 3,500
FTPIX CU Complex Problem Solving: L“nﬂﬁﬂmiLLm’uﬂmuﬁ’lﬁbffugﬁau 3,500
FTPIX CU Communication with High Impact: n’]i%’lamiaihx‘ivl,ﬁwa 3,500
FTPI X CU Crash Course on Interactive Dashboards with Excel (No VBA) 3,500
FTPI X CU Beyond Bumout: finadianizsnalv zjmiﬁwmaimﬁﬂ’rmqm 3,500

g $AE9 s umBYAANRY 7%
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€-Training

Self-Development

MossneNnarng

FTPIX CU Empowering Learning Organizations through Knowledge Capturing Techniques: 3,500
inabwdtlfasansuvismalieug daeimeiiamananasfensg

FTPI X CU PowerCoach Pro: Unleashing Team Potential Through Strategic Coaching 3,500
and Mentoring Lﬂﬂﬁﬂﬂwiiﬁwtﬁaﬂqﬂwé’qﬁuaﬂ'wﬁam%w

FTPIX CU MC Onboarding: Wansialna 3,500

FTPI X NU Improve Business Sustainability with Data Visualization 3,500

Operational Excellence

FTPI-ETS Basic Lean 3,500

FTPI-ETS Lean Management 3,500

FTPI X CU PDCA in Practices: &¥1991ng1umstiuyseny iaiuunseldiasdnsyniia 3,500

FTPI X CU Increasing Productivity with Industrial Engineering Techniques 3,500
mitﬁuwawamﬁwmﬂﬁﬂ%mni‘mqmmﬂmi

FTPIX CU muﬂuqmmwﬁwm‘%mﬁa 7 QC Tools 3,500

Sustainability and Green

FTPI X CU ESG path to Long-Term Success 3,500
Fuindonasdnsidulnmsdivasemnudoiiu Mgduuuugsna ESG

FTPI X CU Net Zero Emissions: From Measurement to Action 3,500
1dun19g Net Zero: .M IANAENLITR

FTPI X CU Green Productivity Transformation: Operations for Sustainable Excellence 3,500
Huedoundnnndidsnioenuduaaiidedu

FTPIX CU Stakeholder Engagement for Sustainability 3,500

FTPI X NU Supply Chain Planning and Analytics: 3,500
@ NmAlaMIMILERLAZARZAINMsIamM st AUt miladu

Digital Transformation and Innovation

FTPI X CU DIGITAL TRANSFORMATION (DX): The Path to Organizational Excellence 3,500
WINIMIIgRIANIAATIA

FTPI X CU Collaboration to Success for Innovator Team 3,500

FTPI X CU Business Model Generation & Value Proposition 3,500

FTPI X CU Innovation Management nMsdansuinnssuluaedns 3,500

FTPI X CU Unlock Creativity with Al Generators 3,500
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