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23-CL-26-GE-OSM-A: Multicountry Observational Study Mission on Well-being and Productivity
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“Gym membership schemes, fruit bowls in the office, team fun runs are fine but the
number one factor that affects an employee’s motivation and happiness is having an
appreciative boss.”

- Stephen Bevan, Institute of Employee Studies (UK)

Work-life balance and inclusive productivity Ussa1elag Gopalakrishnan Saravanan
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Factors Affecting well-being and productivity Ussa18lag Dr Alireza Zali
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The WHO health system framework
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THE WHO HEALTH SYSTEM FRAMEWORK
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