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Public Training Program

nangmsiinousuliioSeugnNISUSMSINMS LA:IHUARNWEVANSBESOUMU

Strategic Management SM @

FUuuy : : o
™ GnineTraining | 9% [ 344 | 8.9 ne. | o [ we. | 5.6 | esssnities
%7 On-siteTraining
SM-01 | Strategic Risk & Opportunity Management T 2|2 4-5 28-29 6,900
(naqwﬁu%wwmmLﬁmuaﬂamamoﬁqiﬁa) =
SM-02 SHAPE Strategic KPIs and SMART Action for i 2| 2 21-22 11-12 6,900
Sustainable Transformation =
SM-03 | Driving Value with Agile Management 2|2 14-15 15-16 12,000
o A s 1y a . [gal]
(°1mmaaumﬂﬂiqﬂlﬂNmtm'ﬁmmmuu Agile) &a
()
Customer & Marketing Management C/M \=
0 I
CM-01 | Marketing Strategy : Essential Tools and 2 2 30-31 2-3 6,900
Techniques Inl
(nagmiuazmafianaaisndiiainaidios)
CM-02 | Brand Management Strategy for Next Normal 1|2 28 14 4,500
(nagmFeianuusudihwiganalanieu Alnla I8a0
and)
Y
CM-03 | Creative Content Marketing : Zero To Hero = 2 2 6-7 28-29 6,900
(nedlamsnsiannaunudlilaula) -
CM-04 ' Key to Understand Customer Segmentation = 1] 2 5 19 4,500
(dnlangugnén Adeuilmangasdng) -
EEEED \joice of Customer: VOC Customer Insight 1] 2 7 16 4,500
CM-05 | o o) =S Pmer HEP .
ﬁﬁmﬁuﬂ'ﬂmmgnmmaﬂwﬂ Customer Insight)
CM-06 ' Customer Journey Mapping 112 12 4
v - cady Online 3,200
(®59UszaUMIAINANE Customer Journey 0 0 on-site 4,500
Mapping)
CM-07 | Stakeholder Engagement for Sustainability 1 2 9 13 4,500
(maaenapnuiuERidulEd e &
LaaMnTaEin)
C Customer Engagement for Business Growth = 1] 2 8 8 4,500
(3l¥an dhdegnén Faaneatieenanniu) &
CM-09 | Personal Brand & Image Development = 1 3 28 10 8 4,500
(BnszdumMWanBtiduyana) =
CM-10 ' Handling and Managing Customer Complaints 113 22 18 30 online 3,200
o v v a v (7 o @ . :
@ﬁﬂ@m’]i‘ﬂﬂiﬂ\‘lLiﬂugﬂmlﬂuﬂ’nuﬂi:‘,ﬂuh) Q On-site 4,500
CM-11 | Handling Difficult & Demanding Customer 1 2 ' 23 29 4,500
(madiasuilagnéifienuenaniogs) -
ol |
* ./\,. ®
®© 1
aept WM Workforce Management

suuyy
3

- Online Training
%7 On-site Training

i

U
9

.0,

a
NN, | §.9.

bHLEL

W.9.

.81,

n.f.

.9,

n.8.

f.0.

W.8l.

5.9.

fnsIINleN

WM-01| Leading with Empathy and Vulnerability

AI A 1 d v o a
insesilalnailiinadaiaulumsimege
Disruption)

(ndndumatuinfauasinsganndiameila

20

30

29

3,800

g $9A1E9 SN BYAAURY 7%
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- Online Training
Jr.-_'ﬂ On-site Training

i

28-29

5.9.

12-13

! a
ANDITHIUIN

6,900

WM-02| Great Employee Experience : Make 51
Every Moment Matter
3 Trust in the Workplace: Boosting Workforce 2 24-25 19-20 6,900
Engagement (L3:A14LATIUBIBIANTRILANH [0
HNHLYBILANINS)
WM-04| HR for Non HR in Digital World o o5 2 9-10 9-10 online 4,900
(Mavamsaulugadaria) - (=] On-site 6,900
WM-05/ Intelligence Leadership ) 7] 1 24 13 4,500
(mawannamzfhlugansiasunlag) -
. o 22 5 Online 3,200
WM-06| Master Superb Supervisor (§A8aAWINUINIY) o 1 o (= 27 3 | onsie 4500
WM-07| Daily Management for Supgwiforln deustrial i 4 20 4500
Sector (MILFHILTTAINTIUEHTUTINTNY)
WM-08| Creative Conflict Management 5l 1 26 16 12 4,500
(Msvimsenudaufisatineadeassd) =
WM-09| Motivate Employees Through Performance 0 1 13 10 27 Online 3,200
(Aeinenaslaanaudia) s (] On-site 4,500
WM-10| Assignment & Controlling Tips =i 1 28 25 8 4,500
(MARANITNALAN BN UL AAAIHI) &
WM-11| Coaching arld Mentoring Techniques 1 6 9 27 4,500
(nafamadulfauaz e siiau) L
WM-12| Managing Employees for Performance Achieved &l 1 15 31 4,500
(MILSITAUNDLANNRITH) =
WM-13| Team Productivity for Success 1 8 24 4,500
(MAANHARNMNAIENIN)
WM-14| Practical Knowledge Management: KM 0 1 26 3 3,200
(Mmadamsana§nnngufdnaujin)
e Manpower Planning for Productivity Improvement 1 8 10 4,500
WM-15 S e AR I8
(MIVNBHUEATINTRILNENTLNNHNEANTN)
me 4 Steps to be a Great Supervisor (4 %umau’;j %l 2 26-27 18-19 3-4 6,900
= [ U ¥ &'I
NaLugaaanInieIu muwuIng TWI)
WM-17| Recruitment & Effective Interviewing (ﬁ_fmaﬂmﬂﬁﬂ 2 4-5 4-5 8,500
v A o L4 a J v Y, &"
MafnRaNUazaNHoAYM 11 HR duuaedy)
WM-18| Career Path Development (Snsnewirisienagns ol 2 19-20 28-29 8,500
mMIoanuuUEUNENHATIMTNluagaNTw)
WM-19| HR Analytics & Dashboard Capabilities to Drive 2 14-15 15-16 8,500

Important Data-Driven Analysis (fatinl# HR ¢

G A 1 a a ¥ Vv &) ¥ v
isasilaurisenanfiufeudinaliidudialfiuRey
2BIBIANS)

(o)
Q SD Self-Development

stluuy
3

L) Online Training
%7 On-site Training

1!

W.8.

5.9.

MsTINlen

SD-01 | Personal Productivity (nsifisnanmmemLas) It 1 28 29 4,500
SD-02 | Power up Positive Thinking 1 17 18 4,500
(ANANEMWNITTINNUIIEANAALIN) &
SD-03 | Systems Thinking (Anaenaifuszuy) I 2 28-29 12-13 9-10 6,900
SD-04 | Strategic Thinking (Rnagiinagns) 0 1 26 4 Oniine 3,200
3 @ o On-site 4,500
SD-05 | Problem Solving and Decision Making ) 2 20-21 17-18 20-21 6,900

Techniques (safiansuiitfymuazinaula)

Page 4
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(]
Self-Development SD Q

FWuwy o
® OniineTraining | 314 | 3 | 8.0, 3.8, A | we. | 5.0, [ enossdien
%7 On-site Training
SD-06 | Winning Negotiation Strategies o 1|3 21 5 7 Oniine 3,200
- ] )
(avmasasateiinagns) o & o On-site 4,500
SD-07 | Maximize Time and Priorities Management o = (N3 2 6 8 online 3,200
(MaLAmsauazianNNE1ATY) - o on-site 4,500
SD-08 | Communication with High Impact ) 1] 4 6 11 17 12 4,500
(Mm3Faasateldng)
SD-09 | EQ- A?- MQ for Self Development 7 1|3 o7 18 19 4,500
(3Q iWaRMWIAWLDY)
SD-10 | Professional Trainer (Mstiwinennsilaanin) pA 3|2 11-13 26-28 20,000
SD-11 | Powerful Presentation (‘ii']l,a%ﬂﬂfj'l\'iﬁwa\’i) @ 1 3 27 7 6 4,500
SD-12 Profeisional Projec: Mandagement o 7 |2 | 2100 15-16 7.8 13-14 Online 4,900
(M3vsmslasemsiiaandn) On-site 6,900
SD-13 | Knowledge Capturing (inafian13aanasfnaug) [0 2|2 10-11 7-8 6,900
SD-14 | Design Thinking for Innovative at Work 1|3 26 20 4 4,500
(NT2UIUNTABNUULANANNATTEE |
wianssuluau)
SD-15 | Gadgets for Strengthen Your Thinking Muscles 2|2 14-15 11-12 8,500
(anaianuudaunsdlinalnluanasias Is1
\n30edaindn)
SD-16 | Creative Visual Thinlgng ) 2|2 26-27 21-22 8,500
(#n fia v shawaunwadnea$easin) 7
iJe:
Operational Excellence OE
g 0 | Re. | ne. | ga | ne | aa | we. | 5.0, | asssusien
O | | | | :
OE-01 | PDCA in Practices ) 12 13 6 4,200
ahenyumatiuuenu wisunidfednamnii &
OE-02 | Productivity Mindset — 112 23 3 4,200
(MIFFNANHATTAINNDLRNNAANN) =
OE-03 | Kaizen Suggestion for Work Improvement 7 1 3 29 25 12 4,200
(lwuiiensuludgenm)
OE-04 A Work System Design (N1928NWULTEULNY) @ 12 3 27 4,200
OE-05 | Work Instruction : Step-by-Step in Practices — 1 2 13 14 4,200
(wnafiansvin Work Instruction 1#idinladne) s
OE-06 | Process Management in Practices ol 12 29 17 4,200
(MIANINTZLIUNS) =
OE-07 | Total Quality Manageryent =) 2 2 19-20 5-6 6,200
(MILIMIANWTTIRIANS) L
ol% Hoshin Kanri for Business Achievement with 2|2 27-28 30-31 6,200
Strategic Direction
OE-09 ' Modern Supply Chain & Logistics Management il 22 14-15 4-5 6,200
(Madamstwwanaisuuasladadndasialyal) &
OE-10 | Warehouse and Inventory Management Moving 2 2 30-31 2-3 6,200
for 4.0 (M3dAMInRIEUAIALEUAAIARIGER 4.0) &=
OE-11 | Lean Production & First Step to Industry 4.0 = 23 20-21 16-17 18-19 6,200
(n'ﬁwammuﬁuuazﬂ'ﬁL@%ﬂuw%aug&qﬂmﬁwa@l 4.0) S
OE-12 | VSM: Value Stream Mapping o 12 8 24 4,500
(MIIATIFANTTUIUMINAAAHUIINS Lean) o

nueng 79161 LU EYAAURY 7%
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x
/%@ OE Operational Excellence

suuuy
3

™ GniineTraining | 3% 5.9. | ensssnidian
%7 On-site Training

OE-13 | IE Techniques for Productivity Improvement — 2 24-25 30-31 6,200
(mﬂﬁﬂ"‘;ﬁ'mﬁuqmmﬂmﬂﬁamﬂﬂuwaﬂmw) =

OE-14 | 7 QC Tools (Lﬂéaqﬁauﬁﬂzywﬁwuqmnnw 7 a%ia) [g.] 2 6-7 20-21 6,200

OE-15 | Statistical Process Control : SPC i 2 7-8 21-22 6,200
(MamugNnIzLIUM e ITNeaia) =

OE-16 | Acceptance Sampling Plan 2 28 11 4,200
(medlansduiatenaneani) =~

OE-17 | Total Productive Maintenance : TPM = 2 9-10 25-26 6,200
(MathgenmmakauuLnAuRF TN =

OE-18 | Autonomous Maintenancq for lZero Breakdown i ® 2 28 4,200
(mathgeinmnimeauasiaieiasinadadueud) =

OE-19 | Overall Equipment Effectiveness : OEE I(ﬂ’]‘ﬁl,ﬂi'l:ﬁ o 2 14 29 4,200
wazSulyelszanBnalagsanuaciedasing

o 28 oniine 3,000

OE-20 | 7 Wastes (M38AANNGRLAE 7 Uszms) 0 Ip.1 2 (] 22 onesite 4,200

OE-21 | VA / VE Technique for Cost Reduction ‘ 2 26 5 4,200
(MasaduyuuazANNgadsmaiia VA / VE) o

OE-22 | POKA-YOKE (szuvilasiuenuiawain) Tyl 2 18 26 4,200

@ DI Digital Transformation and Innovation

Fuuuy
3

® OnlineTraining "fﬂ
%7 On-siteTraining |

DX-01 | Enhancing Digital Mindset for Digital o 2 29 17 5,900
Transformation [DX] &
‘DX-OZ Digital Ecosystem for Digital Transformation 2 2 10 25 5,900
DX-03 | Digital Policy, Digital Laws and Regulations / ' 2 2223 10-11 11,500
Digital Governance and Data Governance
‘DX—04 Big Data Management and Analytics & Utilization B 2 14-15 29-30 11,500
DX-05 | Digital Service Design & Customer Persona Design [g. 2 29 15 5,900
‘DX—OG Digital Roadmap and Enterprise Architecture: EA [gai 2 5-6 26-27 11,500
DX-07 | Digital Transformation Framework and Digital 2 28 4 5,900
Transformation Project Management =
DX-08 | wilsnanunsanganudaaaiamelmyaisag ol 2 18-19 17-18 11,500
H1@3g1u ISO 27001, ISO 20000/TL4, ISO 22301 =
DI-01 | Innovation Management in the Organization 1 2 12 25 4500
(@auTanssuluaedng) L

=

&

\) SG . i~ wsnanansanganalaeaiomalsuaitiemasgm ISO 27001, ISO 20000/ TL4, ISO 22301
Sustainability and Green

suyy
3

® GniineTraiming | 3% [ 3 | a.6. | . | da. 5.9. | ssadion
Eﬂ On-site Training
Circular Economy for Increasing Productivity _@ 2 28-29 26-27 8,500
The Critical Role of ESG goals in Long-Term v 2 16-17 10-11 6,900
Copporate Growth =
Life Cycle Assessment : L(;‘,A MIIATIIURS Eﬂ 2 28-30 10-12 12,000
Ui ansiianandomn
SG-04 | Corporate Carbon Footprint and Greenhouse Gas I 3 7-8 11-12 19-20 8,500
Management for Sustainability Based on ISO 14064

Page

6
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Intensive Program

)

mstineususgVIdudU 185Ua$ALSIBUEN dmsavlaunuRlleliinAwadwsnGAoU

uwy
L m—
™ OnlineTraining | 3%

we. | 5.0. | asssudien

%7 On-site Training

SM-SPF How to Formulate Transformation Strategy with m 5-6 7-8 12-13 10,000
FORESIGHT for Future Success
SM-BMC Busines:s Model Canvas for Practitioner ~ 3-4 15-16 17-18 9,500
(Usunlaeulaeagaia WldiReulunaugedi) oa
SM-AGK | Building Agile Organization with Kanban 28-29 22-23 3-4 12,000
(ansamLABvEnanIzLLszan3nw Process I
NULATYAANS)
SE-SPN | Drive for Excellence : Strategic Planning Indl 6-7 9,500
SE-SCC | Drive for Excellence : Stakeholder and Customer 05 7-8 4-5 19-20 9,500
Management L
SE-HCM | Drive for Excellence : Human Capital Management m 12-13 27-28 13-14 9,500
SE-KMI | Drive for Excellence : Knowledge Management ol 23-24 25-26 9,500
and Innovation Management &
SE-DTT | Drive for Excellence : Digital Technology and = 21-22 5-6 9,500
Digital Transformation -
WM-ELc | Be an Effective Leader with Effective Coaching = 15 12 22 4,900
and Feedback skill =
WM-PSP| Essential Supervisory Skills for Productive 6-7 14-15 2-3 10-11 5-6 )
B R T ; Online 4,900
Supervisor (MeenaLUud sy Productive o (] (] on-site 6,900
Supervisor)
WM-MMP| Middle Management Program: Makes a Great — 20-21, 3-4, 12-13, 25,000
Leader (/sunsuanénemwiimessiunan) i 27-28 10-11 19-20
WM-EMP, Executive Strategic Management Program 14-16 20-22 20,000
(Wsunsaiamnenamniumiznsanns Indl
Tuemassnlng)
I New |
WM-MLC Maszlering Lefadirs:hip Communication 1 28-29 11-12 2-3 13,000
(MIsaaTRENIRw)
L New |
wi-coc, Creating Organizational Cultures Based on Values 11-12 26-27 12-13| 8,900
and Performance
SD-FSD-| Future Skills Development Program : Skills o 21 24 3,200
01 Development for Future Transformation
SD-FSD-| Future Skills Development Program : Collaborations o o7 29 12 18 | online 3,200
02 | atwork (FszmslszanunnETINGD) (] on-site 4,500
SD-FSD-| Future Skills Development Program : Adaptability o 28 26 22 Online 3,200
03 | Skills (ﬁmNawwin“lunﬁﬂ%w‘f';qﬂaﬁﬁa) < (] (] On-site 4,500
SD-FSD-| Future Skills Development Program : Analytical 12 12 22 online 3,200
a aa ul
04 | Thinking (RALEIaszH) o (] (] on-site 4,500
SD-FSD-| Future Skills Development Program : Complex ~ 25-26 7-8 12-13| 8,500
05 | Problem Solving (inafiamsufilutiywidudon) =
SD-FSD-| Future Skills Development Program : Sparking i 29 16 28 4,500
06 | Creative Thinking (qqmﬂi:mﬂmwﬁm%wmiﬁ) =
SD-FSD-| Future Skills Development Program : Logical ) 10 14 3 | oniine 3200
a_ a §al §
07 | Thinking (ANAALTINTING) o (w] © | on-site 4500
SD-FSD-| Future Skills Development Program : Critical 11,000
09 | Thinking (RaLBsImninisannasheiRansoi ) =
= Maximizing Productivity with ChatGPT: 22-23 29-30 7,900
SD-GPT ) ) ) Is
A Practical Guide for Business Success
SO | Midourney & Al Wisheg X 19 19 19 4,900

nureing  $9A1E9 LRIMNEYAAURY 7%
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Ftuuy
[ 1 a 1 a
¢ OnlineTraining | % Eu H.A. RiN .f. . .8, . Bl | 0.9 | ANDINEUEN

%7 On-site Training

SD-PBS | The Power Qf Business Storytelling (ﬁ']ﬁﬂ%l,taz ol 1 4 23 20-21 27 19-20| Online 3,500
fadmaianzaegsiaidalanui) o D > (o] (o] on-site 9,500

S[l)%s Data Storytelling : Driving Change with Insights [ 2|2 25-26 18-19 13,000

SD-DAB Dati Analytiis for Buﬂsiness m 213 13,000
(MTAATAVOYATINA)

;I_%?C_ PLC luhunsudanis: mugumsviiuzes 2| 3 1819 16-17 8-9 6,200

01 LA3B9ANT UAZNILIUMTYINGIY : Basic PLC x|

Programming & PLC Wiring

- WnEsssauemMsvhemathesillszananming 2| 3 15-16 13-14 14-15 6.500

OE-MCI 7 ;

3211 Motion Control & I-loT

L New | o o ¢ v
ENITALANINTWAULAZDIANTAIE

OE-PHD o e ol 2|3 28-29 14-15 22,500
Productivity Gamification e 3 M
OE-PPS | Productivity in Public Sector (Lﬁuwaﬂmwmﬂ%ﬁ) Ig.0 2|1 21-22 8,500
i " 39 12 {9, 2,25 1.8, 1,11 a.0,1,12,19 we, | 60,000
SIS TR e s R e Rl e 0 | 2 9,23 WA, 20 3.9, 9, 25 n.A. 12 5.0.67,7,23 1.9, 68| :1e1@0 5 vhu
OE-SSG | Certified Six Sigma Green Belt Training 5| 3 4.8 15 7-11 21,000
(Operation Process) S
OE-SBB | Certified Six Sigma & Lean Six Sigma Black i 25| 1 80,000
Belt Project .
OE-MFCA| Improving Resource Productivity with Material o m 3|3 5,23, 2,20, 31 6.9, 14,000
Flow Cost Accounting (MFCA) 30 28 21,27 W.e.
OE-TMD-| Starting the TOYOTA Way with Effective Tyl 2|3 21-22 4-5 7-8 14,000
01 | Production System (EPS)
OE-TMD-| TOYOTA “Karakuri Kaizen” Low Cost =) 2|2 16-17 5-6 18,000
02 | Automation for Productivity Improvement e
OE-TMD-| TOYOTA Standardized Work and Kaizen : Il 4 |1 17-20 27,000
03 | The Kaizen Essential
OE-TMD-| TOYOTA Shop Floor Management and m 5|1 19-21 37,000
04 | Development System
Innovator Development Program o ) | 4| 2 On-site 30-31W.A Oﬁite 19,900
(Wsunsuiamniinuinnssnluasdng) Onine 7,14 8.8 25
L New | o o o = Easy | i
DLER | PBAIMEMIAANSUIANGSH N1 Easy Innovation o 112 2 11 4,500
Boardgame
SG-ESG | asiafinuani] ESG Holistic Inside-Out & Activity Base | 2 | 1 e 20-21 29-30 13,500
Outside-In Leadership Transformation from Ego|  Learning
to Eco System
e-Training Program
Asaunauitiomsaumu naulongnnamumsni ludnagnlnufiseuls
e -Training
Basic Lean 1,900
Lean Management 2,800
HR for Non HR in Digital Program : matiSmisaulugadaria dwiufuimemeanu 2,800

e #1169 lsaunaByanuny 7%
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e—Training

Tsunsumswamnianiing1u Supervisory Development Program 3,500
Transform Feedback Report into Action Plan 1,200
TQA Criteria 4,500
TQA e-Training : 1128 TQA Application Report Writing 318% 10 9,900
A1: Improve Business Sustainability with Data Visualization 7,000
A2: Supply Chain Planning and Analytics 7,000

(ENNARAMINILAULAZAATZAMTIAMITANA LT UM e L)

Strategic Management

Strategic Risk & Opportunity Management 3,500
(naqw%u’%mim'mLﬁmLLa:IQmaﬂﬂﬁqiﬁq)

Agile Leadership in Action: Driving Organizational Change 3,500
KPI Cascading: The Key to Organizational Alignment 3,500

Customer & Marketing Management

VOC Listening to get Customer Insight and Building Customer Engagement 3,500

Customer Journey Analysis: Enhancing Customer Experience 3,500

Workforce Management

Managing Diversity in the Workplace 3,500
(UimsenamanuaedunaInanGugania)

Effective Performance Management: Employee's Success at Work 3,500
Knowledge Management : Empowering Teams to Turn Knowledge into Action 3,500
Building Trust and Empathy in Teams 3,500

Self-Development

Collaborations at work (msidaxemusanilaluasding) 3,500
Adaptability in Workplace 3,500
Design Thinking for Business Innovation 3,500
Strategic Thinking for Leader 3,500

ey $1AEe lsaunIByaAuny 7%
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e—Training

Complex Problem Solving

(nadiamauilatymidudon)

Communication with High Impact

(M3daansadnglfng)

Gadgets for Strengthen Your Thinking Muscles

(aEnaEeaudanislina lnluanasdasiniasiainga)

Operational Excellence

PDCA in Practices a$1emngumstiuilyenu idduunsdldiosdnanniia

Process Management in Practices

(MIAANINTZUINNT)
Total Quality Management : TQM

IE Techniques for Productivity Improvement

(InATAIFINITNGATIMNTNBNILANHAAN )
PLANAMMNWAILIATRNEND 7 QC Tools

Total Productive Maintenance: TPM

(MmathgesnmkauuUnAuEIUTIN)

a a v
mﬂuﬂmm@mmgzymﬂmﬂ 7 Wastes

Sustainability and Green

ESG path to Long-Term Success

o dl |8 a ad Q’/ A % 159 a
(‘m_umaaummsmﬂmmmn‘ummmﬂ\wu m’;gmmmug‘sna ESG)

Digital Transformation and Innovation

Digital Transformation (DX) : The Path to Organizational Excellence

(Y

(ummmmj\igja\iﬁmﬁ% a)

Innovation Management in the Organization

@uianssnluasing)

Crash Course on Interactive Dashboards with Excel (No VBA)

Mueng  $1AIEe s BYAAURY 7%
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3,500

3,500

3,500

3,500

3,500

3,500

3,500

3,500

3,500

3,500

3,500

3,500

3,500

3,500






Capabi ity
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Program

ihedmurdneniw an10ulbuwawanuAvsIa
5U 12,14 enmsengan 1025 nuuwnalesu uwovwniln waweuln nsuinw4 10400

= @ LINEGFTPI f Thailand Productivity Institute | @B Thailand Productivity Institute | & 02-619-5500 sio 452-456
j Th_Productivity | X Th_Productivity A www.ftpior.th & training@ftpi.or.th

an0ulvwawanurivsad [TuanUulineusudsBUWANILSMSIARLIU MUWS:SBNNLENTY (QUUR 284)
w.f.2538 LS 5 Algonelumsavanduidineusuanuisntinluanngaumala 200% mu w.s.u. doiasumsiimuniiousuuu (Enidunangmsiidu Online)
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