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1.2.1 ¥adedi 1 Unleashing Potential: Women's Empowerment through Social Inclusiveness
and Diversity in the Working Environment 1ag Dr. Teguh Dartanto, Dean, Faculty of Economics and Business,
Indonesia
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people are valued and integrated Important.

into an environment.

What is the difference What is diversity and @ der di o Kk id Itif db fi
between diversity and inclusion in the Gender iversity at work provides multifacete enefits
Inclusion meaning? workplace?

Diversity and inclusion are two A diverse and inclusive

interconnected concepts—but workplace is one that makes

they are far from interchangeable. everyone regardless of who

Diversity focuses on they are or what they do for e

representation or the make-up of the business, feel equally

anentity. involved in and supported in

Inclusion is about how well the all areas of the workplace. e

contributions, presence, and “ n : Apctibe werkplace l ‘employee engagement

perspectives of different groups of The “all areas” part is s 3

source: hitpe/imeen grostaiacetonork comiresour cestlogtahy t dnersity incluzicn In the werkplace important

Dlacs GhA®A NURTURING INCLUSIVE, RELEVANT AND REPUTABLE LEADERS Source: Academy to Innovate Human Resources,

 biton.l/warm i coon/tiog Npes ot derity/Nimporance

Stagnant and low female LFP

Female & Male Labour Force Participation Rate
in Indonesia (%)

Share of women in management positions, latest years
Labour Force Part_jgi;zag:)n Rate, Indonesia,
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@}"@’ Indonesia's female labour force participation has been around 50% over the past 3
decades, but the rate is and relatively low*,
Indonesia's target for Female LFP (2045): 65%

*Female labour force partici d 21) is only 54% comp: 82% of men. This is lower than Thailand & Singapore (59%),
Vietnam (69%), and Cambodia & Lans (74%)

Souree: Cameron, Contreras-Suarez, Rowell (2019)
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Solution ? Recognize, reduce dan redistribute the unequal
Business case to increase gender diversity in the share of unpaid work
workplace (International Labour Organization, 2019) + Women spent 116 hours and men 7

spent 9.2 hours for unpaid domefﬁc Average Hours Spent in Paid and Unpaid

and care work (Prospera, IW, LD Ul, (Domestic and Care) Work, Greater Jakarta and
. N X 2023) Surabaya 2022
International Labour Organization (2019): « Women drop out from employment
. PR . . because of care responsibilities PaidWork Unpaid Domesic Work
+ Gender diversity is necessary for competitive business performance o ; . .
A . . . * Provision of affordable-quality child- 5
and can boost the bottom line, but it also creates broader incentives for care is essential; Employers could
d lit: ithi t . support in different ways:
gender equality Within enterprises. - Provide childcare facilities
- Collaborate with community based
childcare facilities to provide services for
the employees
. . . ) » Support for childcare fees (subsidy) for
occupational gender segregation and creates a more inclusive staffs using the service

workplace environment overall * Information about childcare facilities
workplace environment -
Case for Indonesia?

+« When top executive positions and boards are diverse, this helps more
women into middle and senior management positions, reduces

Implement Flexible Work Arrangement (WFA) Maternity and paternity support; but with
for women and men contributory scheme in mind
« FWA has been advocated L BT S A L * Maternity and paternity leave benefit help women to
to support women'’s + Employes enaagement Since 2017 the share of transition to motherhood and help men to share
continuity in employment. e I childcare.
« But one should ensure « Productivity: 98% of staffs reported that they are « In 2022, 66% of women received maternity benefit and only 40%
equal access of flex work e of them received full wages (Setyonaluri et al, 2023).
for men and women Ei?n";snlrﬁEé"f;&ﬁ‘;"ﬁx,’;"’d““‘“e'_'"he" » Extending maternity leave to 6 months is an option, but it
+ With women continue to ° ?Z?ﬂ?:ﬁ?i’i?’e"&iﬁﬁimmm needs a rethink of who is paying.
E;apfot:;&ﬁg%séfﬁg?kcafe SR =2 o K S, + An ‘allternati‘\ée is t$ shift from employers' liability to contributory
Y, of office space since it is no longer required, and it social security system.
creates a thin wall between saves operational costs as well as travel costs. . .
paid and unpaid work — it . ITncILeas%dlcr(edtibiﬁtwstaﬂff:;\gvs:d_;zodmso\dby - Address social norms, stereotypes, and provide safe work
creates double burden. T o e environment for women.
Source: INvesting in Women and IBCWE (2022)
& a o o 1 v ° a o . . . . ) 1 Yo ° = n‘L Y
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1.2.2 ¥adadl 2 Women Contribution in Employment, Management, and Leadership in the
Economy 1@ & Dr. Mazrina Mohamed Ibramsah, Deputy Director General Malaysia Productivity Corporation,
Malaysia

AMTAATIENTNUTELAUYDIERTAINS1897U TAkA World Competitiveness Yearbook 2023
1a® IMD, Global Gender Gap Report 2023 1aeg WEF way United Nations Entity for Gender Equality and the
Empowerment of Women Iag a@nlsy91# 39a01un150dv0uiefi 031513 iuna1nuwsaauuesgvgaminiu
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2025 iswgialananunsaiulaladnuszuna 2 Auduneaasansys Ml s1839U "Women in Politics: 2023" v83
annmsganiseninaUsene (IPU) uaz UN Women uandliiiugn Tull 2023 & 19 Tu 193 Ussimaniffwdaduimi
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(©) CURRENT SCENARIO {C) CURRENT SCENARIO
w:m;; :.,u;.: z’ozz by Inter-Parliamentary Union and UN Women ] TH:G’LD‘BA:C;N’DE;GAP INDEX 2023 RANKINGS .
175" N . B y
Countries - 48
‘with women 59
Heads of “ ” 4
State® o - 81
195+ : | I ‘ I I I I | I
= JERRE RN LLill-li
5 a 2 § z i E F
WeNi5 IR Intaiu wudn Useinanfadudud 1 Suuimnansiaunluluusig 9
ayulansdl
- dadrugugluanifigaign fe 98uaud dnduulovisuarisulasnisiieduasy
ANUWITIBIGNA a3san1miIndeunenisilesatuayuiadassuiondmds wagtiseuy
nsiienAsuudRdILLUUNaNHATLNNLY
- dadaumidusseruguds fe vonai1ul 180N TINAAIARTIUYBINS (FLFPR)
ADUTNNEY ANTNLINREUNIINUSTTUUALHIANNETUALUNTIUNIIAAIALTIUYBIE
- dadruvasngsluduniuinnsseaugeuazseiunans (Fegazvaeuinig) fe F0sunu
wisns1dlenian1ansfine wazanmnsinuluudamey
- dadouvesudsluanznssunisuadn fe diumd 1loannin1sAnwidauims waznisasg
wnanesuasIuAIeY
- dadiuvasngnivigynlunguuszvinsaysendne 25-65 Y Ao wAuinn Adnsatuayu
a1v1Ine1emans nalulag Imnssy uazadaaans (STEM) dwuivds uagnisasianagng
maduiuszneunsvesinds
©) LIEIEELIXI‘EU\#?RLD COMPETITIVENESS RANKING 2023 © THE IMD WORLD COMPETITIVENESS RANKING 2023
Females in parliament Female labor force
Percentage of total seats in Parliament Percentage of total labor force

Souces
L DECD Main Economic Indicalors 2023

wrces
I Warld Development Indicators (world Bank)
< i Wational scurces

Mote
i National source: Total | 64 Econamies
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THE IMD WORLD COMPETITIVENESS RANKING 2023

THE IMD WORLD COMPETITIVENESS RANKING 2023 ©y
2} Selected country

Selected country

©

Women with degrees

Women on boards
Share of women who have a degree in the population 25-65

Boardmembers of all companies analyzed by MSCI

Turkiye E— 49

3

Sour

Wamen an Boards Report 2022
W National sources

il National sources
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1.2.3 %ataf 3 Barriers and Challenges in Women Empowerment lag Dr. Boksil Lee, Former

Vice Minister of Gender Equality and Family, Republic of Korea

YU NTINVDIQUATIA UarANNTIIEVBINITAS AU TLLTIveangslunvmald
Wiegantadelutagdu wund1 snsinisidisiunanusenuvesmds Tud 2019 egiseuay 60 FdlnalAgaiuriaie
4939 OECD #¥pway 65 wiludiuvesgesitmieanelaseninunanduasieiosay 32.5 vaue#l OECD agfifovay 12.5

U

ilnmaldgnineglusuduregalunguussina OECD Tulagtu Juuguddunguuszvinsdaeds 20 U 48w

1Y

nsiseulusgivineduainiigune wiunumgmgdluiumiasedugs Sellegiaeinn
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© Eotromy e o
%"” Representation of Women in the Korea, Republic of 0.680 105th | 2023
Public Sector(2022) T o ‘
High level(government) 8.2% - - i w0 e | om  wn

° Economic Participation and Opportunity

Manager level(government) 21.0% i o e ose v
Manager level (local government) 18.6% %"‘“ @ ecssoutsasnmer i o am
High level(public organization) 7% - )

Manger level(Public Organization) 25.6% ::s E— B
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Closing the Gender Leadership Gap

My Stretgy

+ Be proactive to obtain coaches, mentors &
supporters. + Be an ally, mentor and sponsor for

+ Dont quit - women.

* Avoid becoming a leaky pipeline + Provide the right ‘Tone at the top.

idn' * Support other women - Don't become a + Assign high-profile projects to women
idn't Queen Bee

« once endured. patience. note again note

« stand out: Whenever I had a chance to speak, I took the micr(gahonel even
in front of the president. I solved something my predecessor

+ Receive recognition from those closest to you

« Being a Proud Mom. I worked harder, endured, and tried harder to become
a proud mother.

« I'had mentors. Whenever I had difficulties, I consulted with my mentor.

Mentors were numerous and diverse. Mentors were bosses, acquaintances,
friends, colleagues, and parents.

+ Challenge the hardest work: go to even AFRICA
* When you think you can't see the way, change the department (find an

organization that suits you)

* Avoid tokenism and practice inclusion
* Widen recruitment networks and candidate

pools

» Implement gender-neutral (i.e. gender blind

screening) policies and policies that promote
work/life balance.

* Make unconscious bias training a requirement

« Conduct frequent surveys and research

to assess gender inequality and publish
outcome and provide guidance to
corporations.

« Organize public campaigns to raise

awareness regarding unconscious gender
ias

+ Improve and enforce consistently laws
and regulations to provide equal access
to education, and employment.

for everyone.
* Establish culture that values D&I.
* Hire Mothers!

Tudruresnisduiedeulusziuulowvie inmaldldimdnnis Women’s Empowerment
Principles (WEPs) 484 UN uwﬂ%ﬂ%ﬁmmﬁm%’mmmLﬁﬁuLLﬁﬂﬂuaﬁﬁmﬁﬂuﬁﬁNm Fafl 7 Uszn1s Uszneudae 1)
auissmanelumsiduiiiisziugevesesdng 2) msujiRdeimdaazimelusauiirnuegnausssy asm
wazatuayudvduyvery uaznsliidenufud 3) Auasesguain mnuvaendsuazaudusgifivesminnugmds
wazgvrennau 4) n1shilantanianisfinwinazn1siauinyeungvge 5) aMsduasuainuvinieounianely
WlggUunuuazn1snaIn 6) nsauayunsilauTinveumgduytyy uag 7) N15gnuANuAUTnLaENaaNS g

level corporate leadership

. Establish hi =
Principle 1 g for gender equality.

Principle 5 @

: Treat all women and men fairly at work- respect and
Principle 2 WF support hurman rights and nondiscrimination. ;
Principle 6 =

- Ensure the heal being of
Principle 3 <§> all women and Principle 7 ]

Principle 4 (’i) o

ttion, training and professional

nmald 16sads Women Corporate Directors (WCD) Tud 2016 ileveneiunuvosiundsludumisaaznssunig
seiuge tiethlugmsiaundsnuinmg Jelinasudifey 1eun nseungmane Glass Ceiling Act fifnuualsiuiem
saneideuiifiduninduinndt 2 druduneu fnnuensTunsEvdgsegaioy 1 au finadfudausiidoudamen 2565
uenanil ﬁmﬁméﬁgﬂﬂamuam? (Women Fund) wrv3tmitasyuuaslimnuddgiuussiiumnurannvaienanauas
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© (CHANGE: The Ratio of Women Executives

- WCD KOREA CHAPTER

Founded in 2016, Women Corporate Directors (WCD) Korea started with a
mission to expand the representation of women on boards and to contribute to
the development of Korean society.

* WCD Korea is the 74" chapter of WCD. During the past seven years and has
focused on improving board governance through policy reform and advocacy to
change social perceptions while implementing various training programs and
sharing best practices among members.

* Asaresult, we were able to pass the ‘Glass Ceiling Act’ legislation, requiring at
least one female board member for listed companies with assets of more than
KRW 2 trillion, effective from August 2022. Additionally, we launched the Women
Fund, devoted to investing in companies with strong fundamentals on gender
diversity and equity. These have been significant steps toward increasing diversity
of perspectives and experience necessary for sustainable growth and performance.

Ussipuiignansadiunyiuld aszwinfennuldsuulasiiasiintuludeny wiludsmuvesnmalanilanudu
ausnedeufanunsausulugnseensuanuuiniisumanmguiertulsemadu 9 demell Fsarsuiudaliniu
msiasundas Wasulonalmi ¢ Weavanyszaunisallud@unisnsianuliinudu

1.2.4 ¥adadi 4 National Policy and Human Resource Development (HRD) Policy Initiatives
to Promote Women Leadership and Empowerment lag Dr. Udaya Mohan Devdas University of Kelaniya Sri Lanka

nsaLInIne Insuywduiaf (NHRD) Wudadedidglunisimun iWunseuiunis
seiumAndmansenusiefauluynsziu weudlvanuvhmessdumnanazussqimnesefuna Fatu NHRD Fau
unundnvesnsnasusEiunAkasiauntlumsaieidsnuiiivinue Tnandn waruSuildgemnmsaaiuayy
MIRRLATEgNALAAIANURIUTINA

© o Causes for NHRD
N H RD is the kev for UNDP’ s Human Development Missions
© Example of an NHRD model--- © Development Planning Process, an example..
At planning t Atlmplementstion ' (o unmsled
 Paruamen |
J‘LJLJ—, N National Ec onomic ‘TT_ITI I
T | = s | R
o ':'r T f
E [ Secretodat inplmes

Crevias Cicvlas &
Federal Minigries & Agencies| [State Governments| |Private Sector|

Figure 04- M m n Ipmcnl\ mglr
Son d Lee of Dol lopment Planning in Malaysia, Southeast Asian

Ee

MSNRILMINEINTUY U@ (NHRD) uaznisiasuadadnenmans deilanuduiusiy
ot114lndFn NHRD WunszuiunsiaunynansvesUseina luvaziinsiaiuaisdnenmansidunssuiunmsialena
Tmdeussginenmegnadud Wednddléiunnaiuanuduuds wanwniunlduiesdhinlusainusenu Tdu
snfluiasugia uasidssgaseuniriifiquaind Fuummamsduaiuonaiuuima 01d favnlenanianisfinuuas
nsflneusu duaumnuyiniosynameluivia udu
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1.2.5 %2997 5 Country case studies of women leadership development 1ag Christine
Hutabarat, Secretary General of SRIKANDI BUMN, Indonesia

Srikandi BUMN 1Jun1ssaudaludnvazdszviamileatuayuynunuinyssguda
Tudulaiide ThAnnsasnnutomdedaiuuaziu Tnglifenfinana el mnafieduasunsiauodnuay
Uszansnmnisvhen warasdenalueniniuiu Tnedafiuiiesdnssie q aunsaiulnegnudunialddenis
daesuumuminddumsaidugin Fduladidelidnenmilziunansusinasiunelulsemeld 135 fuduneaans
ansgnelud 2025 wnanusausuugrnuifisamanalulanvenisyiauld

w

According to female respondents: . Talent Mobility - Providing exposure and experience to

s ' SRIKANDI N AT
SUMN:.. SHESSYL UM ¥ SRIEAND
SURVEY RESULTS
How Top Organizations Are Growing Strong with Diversity nlliatives improved business outcomes 2 ()Y L
Women in Leadership * # © What Is The Next Program?
= A g Three challenges for women in achieving a career
~ (barrier of challenges): Professional Development:
| € 1. Self-confidence and perception, 1. Leading Supply Woman Top Talent
2. Work family conflict, 2. Maximize the role and capabilities of women in their job
< 3. Opportunities for self-development. streams and create appropriate development programs for
. women in each job stream.

+ Only 33% of respondents stated that self- women to improve their competence.
[ s efficacy was very high
. + Only 21% of respondents said Work Family Personal Development:
Integration was high Availability of coaching & mentoring systems and programs for
* Only 23% of respondents stated that the female employees.

Absence of Glass Ceiling was high
The Women's Empowerment Program carried out by the

The better women's perception of the support company is the provision of special facilities for women (eg:
provided by the company and the existence of daycare/lactation rooms).

female role models, the higher the women's

achievement motivation.

ensihauenisimadisanisidSuadisdnenmansuazanudugirlunsensis State-
owned Enterprise Tagwuin assimnedmiuiuddunisinmihluedn feg 3 dade léun arushilanazasiuy
Tustes mudaudaseninauivaseunds warlomalumsimunnuies SsaagUainmsdsaie Sujudgeiuitans
atvayuiivisnliuarnnsdfunuundeia Sussgdlalunsussavenudiivesindgeiazdegetu Fudufiuves
msiannlsunsuleamedn IhasnsifinUssansamunumuasanuansnsavesinddlumenuvesey uaz
aflemalunisenszduiinuzvosndadanstisasguuvesndsifdnsamuniy wagiamdiuyana s
gonwuulusunsuliiissuuliedanaznisTidusnumdmsuninaunddusunsunisaduadadnenmansivsem
ﬁ']Lﬁumsﬁamﬁmm%qé’wmammammﬂmwéw%’uﬁmﬁa (Fosduidpasin woslvu)

v Q 7 \|
SUMN SRIKANDI EUMN's Programs ¥ SRIKANDL - SUMN:zza, ¥ SRIEANDI
Increasing Women Empowerment & Leadership
o at Work [ ] Stress
* Involved in decision making to achieve organizational eutcomes to Increasing self-efficacy and emotional intelligence in female
obtain value fulfillment/job meaningfulness employees
O reciprocal relationship between the organization and
© role model
employees
“Orbiting” women in the company who can act as role
@) Perceived Orgonizationat Support models.

Three-pronged Approach for Organizational Support Employee

Assistance Programs), Recognition of Employee Contributions, T [CTErs 6 Urmgarst O s i

Providing equal opportunities for women to voice opinions or Organizational Support, and Role Models have a positive

- influence on Work Engagement, so, the higher Empowerment at

receive information Work, Perceived Organizational Support, and Role Models in
women, the higher their Work Engagement will be.

e Work-Family Conflict Woman leadership and Work Engagement has an influence on
Job and 0 C

Increased support from supervisors and family

semall natasuassinenmvssindaarunumenuduii sstefiulssdnsawly

Useiiu sasaluil
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2. Msfuiienisatduayureseedng ukuImanUszaudmsunsatuayuvedadfng
(Wsunsueutiemdontinam) mssensumsiidiusimveminau uaznstilomaiivinfioufuuigvdslunisuans
AuAiuvsesudaya

3. AudandeTEnitanuiuasaunsy maﬁmiaﬂ’uayuﬁLﬁuﬁﬁumﬂﬁ’mﬁwmuuas

ATOUATY
4. pAsEAlu T AmsuUszansnmeueslazafleygimisersualluninaumnds
I3 | aa vad |, a ° TN aov A < ' v
5. maluwuuegeia tneldds "vyudowiumis’ gudduussnianaunsaduiuuegndls
SUMNe. ¥ SRIKAN UMM, ¥ SREAND
Education & Development Health & Wellness
proee e Road to Zero HPV Smart Investing Series #3
Stronger Together with Srikandi BUMN Investment Day
> e —
3 Discusses several areas of
B, oo
:‘ robotics, property)
LRSS

220kt 21 25 Feb 22 25agt22

The Golden Secret  Smart Investing Smart Investing

of Womeninthe  Series #1: Invest Serles

Millennial Era Smartly Now, Be productive career
Prosperous in the ‘while being an MSM
Future entrepreneur

Uszidufidunsathanusuld Andentasinisfianunsaintudniuniselumieny wu fanssudeasuavnin
nauarlavesmds sudin1sdnnisussens viewanidsuanuslulseiiuiiteduasunisaseniniauminge u
mane wagnisatuayuaiafnisiivsslevdungmganniu

1.2.6 ﬁ?‘ﬁ'aﬁ 6 Diversity and Inclusion; What and How to Assess 1ag Dr. Boksil Lee, Former
Vice Minister of Gender Equality and Family, Republic of Korea

gt Sunuduimsszdugeiidumandsveanmald fdndmifistuaniesay 2.3 Tl
2013 \udowar 6.3 Tl 2022 uieFnvesiudaniraimiananaivdnddnns wazefntrsonis Sl
imddludundavdnduenatasaunrumainuaty (Diversity) uidafissmesonisoanulasHATUANLLANGANS
(Inclusion) fiaasaziiisdasinu Ao D&I muafiuly awmfidAnlunvdld oradeanlundguiuimssedugainssan
femnuddyvenAndna msunsuUszana Jausssuewdnsiliee vieuludrnuediliiemelusuninenns
yana Huiduguassadenisaiiausinuifivssaviam wasiganazinvindnaudfiniwaunsaliluesdnsle 3
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©) ()]

WHAT ARE THE BARRIERS? D If there is a lack of D&I?

ABSENCE OF COMPETENCIES TO ADDRESS THE LACK OF DIVERSITY

NOT PORIORITY AT THE TOP LEADERSHIP LEVEL * Lower job satisfaction
LACK OF BUDGET

CORPORATE CULTURE RESISTENCE
COMPLACENCY * Diminished sense of purpose
ORGANIZATION DOES NOT UNDERSTAND THE BENEFIT OF D&
LACK OF D&I RELATED TECHNOLOGY

INSUFFICIENT SKILL SETS IN HR * Negative impact on organizational performance
NOT A HIGH HR PRIORITY

* Not leveraging their abilities

* Increased desire to leave the organization

ﬁﬁamﬁﬁ Bloomberg Gender-Equality Index (GEI) 3sdaviseiifidnvilag Bloomberg L.P.

dietaaruvifssmanaluiivhoumesosdnsaansdoulusaandnningiilan svddfinsanandeya 5 §1u ldud

- aududiwesmdaaznisaireiinauiiianuannsalaneu: fisanandadou
voundsluiumisiuimssedugs angnssunsuT wagninawidvinuggs

- Amouunuidusssuuagviniion: f9130191NAMLUANANTBIATADULIUTENING
Fudaasganelusumisiivinfionty

- Yausssuduatunisdidiusin: Ansurainuluisuaslusunsuiidaasy
AnuvaINvany wagn1ssauiuluiivinen

- wlsuiieafunisanazifianiana: Ransananulsuisuaglusunsuiitesiuuay
uilymsaazdiamanaluiivhau

- sunusuATNANESUANSaRS: RAsanNARS M kasUSNISdLESUANSans

...... Leadership & talent pipeline Anti-sexual harassment policies

3 MEASUREMENT OF D&l

BLOOMBERG GENDER EQUALITY
INDEX

ses how a company is closing
gap through transparent and

SUGGESTION OF CONSULTING
FIRM

SELF ASSESSMENT PROCESS

Bloomberg’s Gender Reporting Frame:
-

are to with in
Inclusion in the 2023 Bloomberg Gender-Equality Ind

g the following framework for fiscal year 2021
ent on the data reported and level of disclosure.

a &

23ANINHUNTin1sUsTTuaglAsUALULAIN 0 A9 100 TnoAsuuuguLansdendm
WindsunawaluNiunaty sn1sinnnumindisunianaluninenu astdanisatielnesnnssig o dszidiu
aufinmthvesuesluiuauvinisamane sazaunsaldiluwuamslunisuiulsauls vsazwwinsujon

WiadasuANuAsunanaluNinau

Ussifudignansadiunyiuld Anwin15lUiATnves Bloomberg Gender-Equality Index (GEI) tioiinuusuld
wazguAeIsUfuRdunsihaulunilsnuvemues
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1.2.7 %2409l 7 Women Leadership and Productivity 1a# Dr. Mazrina Mohamed Ibramsah,

Deputy Director General Malaysia Productivity Corporation, Malaysia

thiausmsaamannmvssmddluseiusing q veswnade nefl 5 nagnsudnlunsifi
wandn lun 1) aseussnuwisewan: Wauiinveuazanuaunsafisndudmivusanuluowan 2) duaiou
nsuwlanduddiauazuinnssu: iusslovinnmaluladadvafiefinyssdnsamnisviinu 3) sildgaamnssy
Suilavousemsiiunanan: aduayuliningaaivnssuiuiavoudensifiunandn 4) Msvasuudasszuuiing
fudaunse: Waunszuuinaiaduayunisiasyiulaveswdn uas 5) muAnfiiindn: duaduiausssuilinnuddy
Aundn

'0) 5 Key Strategic Thrusts to Address Productivity {2} HOW TO NURTURE WOMEN LEADERS

CULTURAL BIASES: Societal expectations and perceptions.
Fostering Inclusive Cultures
Training: Workshops addressing unconscious biases.
Diversity Campaigns: Initiatives to celebrate women leaders and their achievements.

WORK-FAMILY BALANCE: Expectation to manage both efficiently.
Mentorship and Sponsorship

3.Making Industry

ip: Pairing ing leaders with ished mentors.
4.Forging a Robust Ecosystem - Training: Time management and technology skill.
5.Productive Mindset NETWORKING: Limited access to predominantly male netwarks.

Promote and Flexible Working Conditions
Mentorship: Higher retention rates and increased productivity.
Leadership Training: Public speaking, decision-making, conflict resolution.

iioflazatuayunisairsmannmvesudeannaide sududonaduaiinnuduuidy
Ussiitufigmdafoandey loun 1) onfivieiansssy wWasuanuaands wazanusuimsdsauilifmdgadugile
DnsE¥ENnaTTIINIULAEATIUAT) Uay 3) nsaaAieTieuiuds femil Sguiauiade Fatudunisdaesy
LﬁaLLm%QUﬁiiﬂﬁLﬁﬂﬁu Lidnzidunsatuayunanisiuundusenounsguds i1ulaseins Madcash uay eDuit
Hotspot samsiinnesudseadssdnvesaiifosas 2 unnssen drunomu i-sur wieuduRminsnusessy tHun
NITNTRATNAUIANT ATOUATILALYUVY DIANITHIBMARANT (WAO) aunAuAanssuans (AWAM) mslvisieiaunans
Afunumgiin rasaaunisudnfunguuie laud ulsuiganiuade unuUFiRanudiunisiauians uas
wszswnyiAnuguLstlunsauasd wa. 2537 (W.3.U. 521) Faaziulén unaleimsmunuiioaawdanimues
Avdeegensaunqaluynia

(o) How to be a productive women leader? (¢} Initiatives by Government of Malaysia

i. Financial assistance
*  Madcash
* eDuit Hotspot
*  Bantuan Wanita Caring (BWC)
*  i-Suri

i. Growth Mindset

ii. Talent vs. Skill N

g 2 5 = ii. Government Support Agency

iii. Diversity and Inclusion +  Ministry of Women, Family and Community Development
iv. Courage *+ Women's Aid Organisation (WAQ)

*  Women's Action Society (AWAM)
iii. Recognition to women
*  Anugerah Dinamika Wanita Produktif
Malaysian Women of Excellence Award
*  Anugerah Tokoh Wanita "Woman Figure Award”
Female Entrepreneur Award
iv. Women policy
Malaysian Women's Policy
*  Women's Development Action Plan
* Domestic Violence Act 1994 (Act 521) 5

v. Agile with technology
vi. Emotional self-control

Usziiuiidunsatunusuld Seuinisaieanunieslussivuleugiieatuayundnnmvesvddlulssne
Feazuladn nsduimaouiinssiuanudesnts waznisiianudrgluszivaissutsnfiniuddgyed1edeiay
Tuindeustiadugusssy
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1.2.8 %2987 8 Solutions for different institutions to empower female leadership Loy

Dr. Udaya Mohan Devdas University of Kelaniya Sri Lanka

A3UNan1susTIENeveIns 2 Ju lnaidumsvihAanssungy Wewanwdsulymnisdudmiu
Avddlundaryseina suiamsseanatosieiasizimanvg wmanludymvassAudiyana sEaUaens uay

1Y

TEAUMF LieuanUABuANUSSEN T INAINUSEIMARNY 9

L What isin it for you Today?

Agreement of work proposal

Root causes for women disempowerment Devel t of i lutions f
Individual level solutions evelopaseto sulgg;s.lljonsl as solutions for
P ’ * Individua
Organizational level solutions -
. - * Organizational
National level solutions i
* National levels
To bring back as learnings from the conference to individual
country’s considerations.....

Usziuiidunsatanusuld waniaguiseusdym wazuuamaileangidnsinainussnadig 4 wieuns
afunsetievesfidnsulasinisy Wiaanmsvenenalulenasisly

dauil 2 UslewiiiildSunasnisveneraannnisidnsaalasenis
" Ysylevdnenuios
= Foudannsdfinwivssinaiig q et lduiuldtunsnasmdumnsduoidn uaz ais
mmm'ﬁwﬁfﬂﬁqmmﬁﬂﬁzgmawwmm:mzﬁaﬁﬁﬁiamiﬁﬂmuuazuwmw@ﬂw Taunsaasna
AunAIENINDTNUAETINATEUATILA
" Ysglevusondienududnn
= YnemwiRndidnday 1wy Diversity & Inclusiveness Tuusuldifunthenu wazwandlidiud
Ustlomifisdisaiiamdnninosufiugtu
" Aenssunisvenenadinvddiunsniely 6 deundudhsalasinis
= daionnuiuddiinuimsnineinsyana ieweunsudidmiiludwinalinszmings
AR TeMLIARANg 9 dWeesuanuduudweans

]
d2uil 3 end1suuy
" lananshuu 1 Avuanisatduange (Program)
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23-CL-29-GE-CON-A
Conference on Women's Leadership in Public-sector Organizations for Productivity Enhancement
27 — 28 September 2023
Ministry of Manpower of the Republic of Indonesia

Agenda Speaker

Day 0: Tuesday, 26 September 2023

Each participant proceeds to the following hotel. Airport
Pick up will be arranged by host.

Hotel: Pullman Hotel Jakarta Central Park

Address: Letjen S. Parman No.Kav. 28, South Tanjung
Duren, Grogol petamburan, West Jakarta City, Jakarta.
Tel: (+62) 21-2920-0088

e-mail: info@pullmanjakartacentralpark.com URL:
https://www.pullmanjakartacentralpark.com/

Day 1: Wednesday, 27 September 2023

Indonesia NPO
08:00-09:30 Registration at the Ballroom 1 on the L floor Project Team

Opening Session:
Prof. Anwar Sanusi, Ph.D

09:30-10-00 Welcome Remarks by the Acting APO Director Acting APO Director

Dr. Indra Pradana

Remarks by APO Secretary General Singawinata

Secretary General

APQO Secretariat
10:00-10:15 Opening remarks by Ministry of Manpower Dr. Ida Fauziyah
10:15-10:30 Group Photo
10:30-10:45 Coffee Break

Introduction of Resource Persons and Participants, and | Mao Sato
10:45-11:00 Conference Overview Program Officer,
APO Secretariat

eunsdnTmlasinseile 23-CL-29-GE-CON-A
Conference on Women's Leadership in Public-sector Organizations for Productivity Enhancement
SEWIeTuR 27 - 28 ey 2566
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Session 1. Unleashing Potential: Women's
Empowerment through Social Inclusiveness and
Diversity in the Working Environment

Dr. Teguh Dartanto

Dean

Faculty of Economics and
Business,

We will take a deep dive into the transformative power of | Indonesia
11:00-11-45 social inclusiveness and diversity, with a particular focus
) ) on how these factors can empower women within the
professional sphere. First it is needed to rightly introduce
the concepts of 'diversity and inclusion' and how the
gender can play a role as a diversity factor. Second, it is
important to know how gender as a diversity factor has
been changing in today's world and specially in the
corporate sector. Finally, it is needed to discuss how
gender and women factor can play an empowering role
in responding to diversity and inclusion matters. By
promoting diversity and inclusion, we empower women
to reach their full potential, leading to a more equitable
and prosperous working environment.
Venue: Foyer of the
11:45-13:00 Lunch break Ballroom 1
Session 2. Women Contribution in Employment,| Dr. Mazrina Mohamed
Management, and Leadership in the Economy. Ibramsah
Deputy Director General
13:00-13:45 The session will discuss the status of women in the | Malaysia Productivity
workforce and leadership positions, where different Corporgtlon,
countries may provide opportunities to women in different | Malaysia
way, based on analysis of international report.
Session 3. Barriers and Challenges in Women Dr. Boksil Lee
Empowerment. Former Vice Minister of
Gender Equality and
Women face different types of barriers in the workplace, | Family,
depending on individual situation, job position and | Republic of Korea
country. However, there are overlapping factors among
these different barriers and challenges. In this session, |
13:45-14-30 aim to explore various difficulties that women encounter

and discuss the policies and suggestions to overcome
these challenges. Efforts to overcome these barriers
require not only individual efforts but also government
policies and actions. Furthermore, NGOs also need to
focus on removing barriers faced by women and strive for
women empowerment. Sharing these suggestions and
efforts can help contribute to the empowerment of
women.

T1897UN5IHNINlATINSeRle 23-CL-29-GE-CON-A

Conference on Women's Leadership in Public-sector Organizations for Productivity Enhancement
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14:30-15:15

Session 4. National Policy and Human Resource
Development (HRD) Policy Initiatives to Promote
Women Leadership and Empowerment.

The session will provide an idea of National HRD policy
and country practices with their importance in support of
resolving national challenges including women's
leadership and empowerment. In addition, the session
will also provide an understanding of strategies,
initiatives, and policies that governments and
organizations may put in place to foster the growth and
success of women leaders by collecting national HRD
country experiences.

Dr. Udaya Mohan Devdas
University of Kelaniya Sri
Lanka

15:15-15:30

Coffee Break

15:30-16:30

Panel Discussion
"A mushroom in the forest: The fight for survival”

The panel discussion tries to probe the audience into what
first understand barriers and hindering forces that

All RPs
Facilitated by Dr. Mohan

stand against their empowerment. Then the discussion is
led to identify how individual women can rise up and move
forward to become successful leaders by themselves.
The stories of success and failures of individual cases,
their efforts, and the role of individual level initiatives of
women in influencing the outer level forces are discussed
in a more interactive way with the audience.

16:30-17:00

Closing

19:00-20:30

Welcome Dinner

Venue: Ballroom 1

End of Day 1
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Day 2: Thursday, 28 September 2023

08:30-09:00 Registration at the Ballroom 1 on the L floor
Session 5. Country case studies of women Christine Hutabarat
leadership development Secretary Gener: of

SRIKANDI BUMN,

This section will holistically provide insights into cases of| Indonesia
women leadership development.

SRIKANDI BUMN is The women's community works in
BUMN to support each other in their work and
achievements in various roles, both as mothers, wives
and workers in Indonesian BUMN. The aim of this
09:00-09:45 organization is to provide a platform for women working
in BUMN so they can support each other, build capacity,
be able to adapt, and maintain balance in their roles.

Srikandi BUMN focuses on programs namely Woman
Leadership and Women Empowerment. in Women
Leadership, the BUMN heroine has carried out various
programs in order to increase the competency and
capability of BUMN women including the Talent Pipeline
Model, Asian Leaders Women Program, Wonder
(Women Development In Career), Assessment Center
Awareness (ACE).

Session 6. Diversity and Inclusion; What and How to | Dr. Boksil Lee
Assess. Former Vice Minister of
Gender Equality and

Diversity and inclusion (D&I) can have a positive impact | Family,

on women’s empowerment and organizational Republic of Korea
performance, but there are still many barriers in
implementing them effectively in organizations. In this
session, | will explore the barriers to D&l and discuss
methods for assessing and measuring the current state
of D&l within an organization. Furthermore | will examine
best practices from companies that are successfully
implementing D&l initiatives. Sharing best practices can

09:45-10:30

provide valuable insights for implementing D&l strategies
within your organization.

10:30-10:45 Coffee Break

Session 7. Women Leadership and Productivity Dr. Mazrina Mohamed
Ibramsah

The session will provide a overview of how organizations [Peputy Director General
with woman leadership can enhance their performance Malaysia Productivity
and productivity in a dynamic and competitive Corporgtlon,
environment. Malaysia

10:45-11:30
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Session87. Solutions for different institutions to|
empower female leadership

This session will mainly focus on discussing the course of

Dr. Udaya Mohan Devdas
University of Kelaniya  Sri
Lanka

11:30-12:15 actions that can be implemented as solutions for problems
and challenges and barriers of women empowerment and
leadership at individual, organizational, socio-cultural and
national levels.
Venue: Foyer of Ballroom 1
12:15-14:00 Lunch
Panel Discussion All RPs
“Laying the ground for the play": Facilitation for Women|Facilitated by Dr. Mohan
empowerment and leadership.
Mainly the focal point of discussion is how to empower
14:00-15: individual woman in undertaking a leading role to guide by
:00-15:00 themselves, how to change or modify the national and
socio-cultural negative conditions that play against women
empowerment and leadership, and how policies, strategies
and practices to be decided within organizations (private
and public) to support women empowerment and
leadership.
Closing Session
Program Evaluation
15:00-15:45

Closing Remarks by NPO

Certificate Presentation

End of Day 2

Day 3: Friday, 29 September 2023

Departure of Participants and Resource Persons
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Country of Residence | Gender | Title Full Name Present Position Department Name of Company/Organization
1 |Bangladesh female Ms. [Ferjana Hoque Research Officer National Productivity Organisation
. . National Productivity ) L N
2 |Bangladesh female Ms. [MST Fatema Begum Senior Research Officer Organisati National Productivity Organisation
ganisation
. . Assistant Maintenance . . . .
3 |Bangladesh male Mr.  |Md. Riyad Hossain Engineer Ministry of Industries Ministry of Industries
. . National Productivity ) L N
4 |Bangladesh female Ms. [Nahida Sultana Ratna Research Officer Organisati National Productivity Organisation
ganisation
5 |Cambodia female Ms. [Cheng Chinneth Director Egsaa”ri;nent of Gender Ministry of Women's Affairs
6 |Cambodia female | Ms. |Ly Chanthol Vice Chief of Office glfagg';?gozzrgd“d'v'ty Center M'r:'c'fgzg: Industry,Science, Technology &
7 |Cambodia female Ms. [Nhean Salya Vice Chief of Office lo\lfa(t:[c;r:kl)olzirgduct|V|ty Center ml:cl)itar{l;: Industry,Science, Technology &
Science, Technology and - .
8 |Cambodia female Ms. [Seng Molika Director Innovation Data :\/hmstryl of Industry, Science, Technology &
Management nnovation
9 |Cambodia female Ms. |Thoeun Sarkmarkna Director Economic Development Ministry of Women's Affairs
Science, Technology and - .
10 |Cambodia female Dr. |Yuk Sokunsreiroat Director Innovation National M'mStry. of Industry, Science, Technology &
Laboratory Innovation
. L Acting Pro-Vice Chancellor ) . . . . .
11 |Fiji female Dr. |Jimaima Veisikiaki Lako (Learning & Teaching) Office of Learning & Teaching|Fiji National University
12 |Fiji female Ms. |Rinshu Radhika Singh Manager Training Administration Ministry of Finance
Manager Customer Care & Ministry of Employment, Productivity &
13 |Fiji female Ms. [Rosa Motufaga Complaints Corporate Industrial Relations
14 |Fiji female Ms. [Unaisi Walu Nabobo-Baba Acting Vice Chancellor Office of the Vice Chancellor [Fiji National University
15 [India female Ms. [Aditi Mishra Deputy Director Human Resource National Productivity Council
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16 |India female Dr. |Arundhati Chattopadhyay Regional Director Economic Services National Productivity Council
17 |India female Dr. |Bharti Trivedi Chairperson General Management Indian Institute of Materials Mangement
. - . Department for Promotion of ) L .
18 [India female Ms. [Nikita Deputy Director IndFl)Jstry and Internal Trade National Productivity Council
19 [India female Ms.  [Niyti Vij Enterprenure Design Life of Bliss Homes
. . FA-cum-Additional Secretary to|Panchyatiraj and Drinking .
20 (India female Ms. [Ranjita Behera Government Water Department Odisha State Government
21 |India female Dr. |Savita Nayyar Professor Department of Law University of Jammu
. . Principal Secretary (PH & FW) ) .
22 |(India female Ms. [Shahmeena Husain & Commissioner (Health) Health & Family Welfare Government of Gujarat
Country of Residence | Gender | Title Full Name Present Position Department Name of Company/Organization
. - International Management Institute
23 [India female Dr. |Supriti Mishra Professor Management Bhubaneswar
Ushululudin and Social of State  Islamic  University Syarif
24 |Indonesia female Ms. |Ala'l Nadjib Lecturer Political Science Hidayatullah
Jakarta
25 [Indonesia female Ms. ([Balia Munazad Member Advocation, Law and Politic |Central Board of Fatayat NU
26 |Indonesia female Dr. |Diana Mutiah Lecturer Faculty of Psychology UIN Syahid Jakarta
27 [Indonesia female Ms. [Dinar Saharani Member Education and Dakwah PP Fatayat NU
28 [Indonesia female Ms. [Evi Fatimah Member Harakah Maijelis Taklim (HMT)
Ministry of Villages, Development of
29 [Indonesia female Ms. |Farah Mutia Administration SFaff of Procurement Office Dsadvqntages Region, and
Procurement Office Transmigration
Republic of Indonesia
. . . . . The House of Representative of The
30 [Indonesia female Ms. [Fransina Natalia Mahudin Expert Member of Parliement Republic of The Indonesia
31 [Indonesia female Dr. |Imas Masithoh M Noor Ministerial staff Ministry of Manpower Ministry of Manpower
32 [Indonesia female Dr. |lstiqgomah Lecture Psychology University of Mercu Buana Jakarta
. . Ministry of Villages, Development of
33 [Indonesia female Ms. [lzza Annafisatud Daniah g?sl?rASSIStant Consultant of TEKAD-IFAD Disadvantaged Regions and
Transmigration
34 |Indonesi female | Ms. |Laili Nur Faridatus Sholihah Central Board Memb Da'wah and Education Harakah Majlis Ta'l
ndonesia emale S. aili Nur Faridatus Sholiha entral Board Member Departement arakah Majlis Ta'lim
35 [Indonesia female Ms. [Maftuhah Treasurer Health and Environment Central Board of Fatayat NU
36 |Indonesia female Ms. |Malona Trisnawati Aruan Staff Legal and AR Support PT. Arthaasia Finance
37 [Indonesia female Ms. [Margaret Aliyatul Maimunah General Chairwoman Central Board Fatayat NU Fatayat NU
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38 |Indonesia female Dr.  |Muhim Nailul Ulya Central management Education and Dakwah PP Fatayat NU
) L . Member of Social Department |Department of Social and
39 [Indonesia female Ms. [Niasdi Basri and disaster management disaster management Fatayat NU
40 |Indonesia female Ms. [Nuraini Lawyer Partner Profesional Law Firm ART & Partner Law Firm
41 |Indonesia female Ms. [Nurul Hidayatul Ummah Coordinator I\D/I:\?(le?ozr;?el:fsearch FATAYAT NU
42 |Indonesia female Ms. [Nuryati Murtadho President Harakah Majelis Taklim (HMT)
43 |Indonesia female Ms. [Roikhatul Hamidah Legal Analyst CB;ggepa;af(t)igrl;egal and National Research and Innovation Agency
44 |Indonesia female Ms. [Rustini Supervisor Harakah Majelis Taklim
45 |Indonesia female Ms. [Siti Azmi Faiqoh Member Advocation, Law and Politic |Central Board of Fatayat NU
. " Y . Organization and Human
46 |Indonesia female Ms. [Siti Mukhodi'ah Hasyim Member Resources Development Fatayat NU
. Ministry of Villages Development of
47 |Indonesia female Ms. [Sri Nur Aininsih Staff of Administration Blrectorate of Featured Disadvantaged Regions and
evelopment Product . a
Transmigration
48 |Indonesia female Ms. [Tuty Alawia Ishak Department of Organization Harokah Majelis Taklim
49 |Indonesia female Ms. [Ulfatun Hasanah Field Members Litbang Fatayat
H R
50 |Indonesia female Ms. |Ulha Soraya Chairman Dggwaar?meﬁources Harakah Majelis Taklim
. L o Dosen & Kepala Pusat Studi  |Pusat Studi Gender dan .
51 [Indonesia female Ms. [Wiwi Siti Sajaroh Gender dan Anak Anak Fakultas Ushuluddin UIN Jakarta
Country of Residence | Gender | Title Full Name Present Position Department Name of Company/Organization
52 |Indonesia female Ms. [Yeyet Rohilah Member Economic Department Harakah Majelis Taklim
. . _ Dakwah and Communication |State Islamic Universitas Syarif
53 |Indonesia female Dr. |Yopi Kusmiati Head of Study Program Science Faculty Hidayatullah
54 |Malaysia female Ms. [Nik Haneez Amizan Nik Rosdi Assistant Manager Director General Office Malaysia Productivity Corporation
55 |Malaysia female Ms. |Nurrul Nur Aisyah binti Hamran Assistant Manager Talent Development Malaysia Productivity Corporation (MPC)
56 |Mongolia female Ms. [Mungunchimeg Surenjav Manager gt;‘;:rrt]::gre]tr Management Oyu Tolgoi LLC
) , . Department of administration |Mongolian Productivity Organization
57 |Mongolia female Ms. [Oyun Battumur Associate senior consultant and monitoring (MPO)
Head of Human Resources, H R Traini
58 [Mongolia female | Ms. [Uranchimeg Jambaa Training and Research uman Resources, 'raiiNg|narkhan Metallurgical Plant SOE

Department

and Research Department
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Federation of Business and Professional

59 |Nepal female Ms. [Akanksha Dahal Project Coordinator BPW Biratnagar Chapter Women
60 [Nepal female Ms. [Basanti Mishra Pradhan 4th Vice President Membership chsig(r:?;t%n:f,\\l/igg}e(rllvlflrétxaﬁ;'eneurs
. . . ) Industrial and investment Ministry of Industriy, Commerce and
61 [Nepal female Ms. [Bigya Bhandari Section Officer promotion division Supplies
Province Women Entrepreneurs
62 |Nepal female | Ms. |Shanti Sharma President Lumbini Province Committee/ Federation of Nepal Cottage
and Small Industries (FNCSI)
63 [Pakistan female Ms. [Amna Gulzar Planning Officer FB’?:rzlng & Development Planning & Development Board
64 [Pakistan female Ms. |Andeela Saher Fatima Cluster Manager ﬁlil:iztt?\:e Development Punjab Small Industries Corporation
. . . . . . Sir Syed University of Engineering &
65 [Pakistan female Dr. |Dur-e-Jabeen Arain Assistant Professor Electronic Engineering Technology, Karachi, Pakistan
. . . . University Institute of PMAS-Arid Agriculture University
66 |Pakistan female Dr. |Farida Faisal Associate Professor Management Sciences Rawalpindi
. S . Karachi Women Chamber of |Karachi Women Chamber of Commerce
67 |Pakistan female Ms. |Nazli Abid Nisar Founder President Commerce Malir Disctict Malir Disctic
68 [Pakistan female Ms. [Noshaba Iftikhar Deputy Manager Research & Planning NPO Pakistan
. . . . . Women Chamber of Commerce & Industry
69 [Pakistan female Ms. |Sahibzadi Mahin Khan Founder President Trade Body - MoC Korangi (WCCIK)
Medium Enterprises
70 |Pakistan female Ms. |Samreen Khan Section Officer (BS-18) Development Wing, Ministry (Ministry of Industries and Production
of Industries and Production
71 |Pakistan female Ms. |Shireen Ashraf Asstistant Manager Administraion National Productivity Organization
Pakistan Gems and Jewellery
72 |Pakistan female Ms. [Zeenat Lakho Company Secretary Corporate Affairs Development
Company
— . . Trade-Industry Development  [Management Services
73 |Philippines female Ms. [Angelica Joy S. Gabriel Specialist Group Department of Trade Industry
Country of Residence | Gender | Title Full Name Present Position Department Name of Company/Organization
b . . Bureau of Local Government |Department of the Interior and Local
74 [Pnhilippines female Ms. |Anna Liza F. Bonagua Director Government

Development
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Provincial Government of Occidental

75 |Philippines female Ms. |Annecita Diana A. Tayag Vice Governor Mindoro
76 |Philippines female Ms. |Christine S. Garin Vice Governor lloilo Provincial Government
77 |Philippines female Ms. [Diana C. Camacho Director IV Qr?c\ilql'crz?ri/i,ng (écérngmcatlons Departmnet of Budget and Management
Department of the Interior and Local
78 |Philippines female | Ms. |Gemma R. Macatangay Division Chief Government-Bureau of Local Government
Development

79 |Philippines female Ms. [Jacqueline Rose F. Khonghun Vice Governor Provincial Government of Zambales

I ) - . ) Communications and .
80 [Philippines female Ms. [Jane Arellano Deocampo-Miller Administrative Officer V Commuter Affairs Department of Transportation
81 |Philippines female Ms. |Joyce Q. Daniel glfjf?fer;”smg Administrative Administrative Service Departemt of Budget and Management

I ) . . . . Department of Science and Technology
82 |Philippines female Dr. [Ma. Josefina P. Abilay Director IV / Regional Director MIMAROPA Region (DOST-MIMAROPA)
83 |Philippines female Ms. |Princess Karina M. Marquez Attorney IV Legal Service Department of Transportation
84 [Republic of China male Mr.  |Hung-Fu Tsai Executive Officer 'Ie'(:lLejaclii(ta)[/:)artment of gender Executive Yuan
85 [Republic of China female Dr. [Pei-Hsuan Lin Associate Research Fellow 32::12?6 Taipei APEC Study Chinese Taipei APEC Study Center
86 |Republic of China female | Ms. [Wen Heng Lin Project Manager '[’)‘;%;”:;:'g:t Media zggfg‘:\tlgggg:e\g/tomen s Rights Promotion|
87 |Republic of K female | Dr. |Soohyun Park Direct HR Development & Korea Productivity Cent

epublic of Korea emale r. oohyun Par irector Management Center orea Productivity Center
88 [Republic of Korea female Ms. [Sun Mi Kim Director E?Jizli?%ment Development Korea Productivity Center
89 [Republic of Korea male Mr.  |Wangi Ahn Chairman & CEO Korea Productivity Center
90 |Sri Lanka female Ms. [Lankika Weerasinghe Accountant Finance National Institute of Labour Studies

. Mestiyage Dona Mangala Deepali |Additional Secretary . . .
91 |Sri Lanka female Ms. Karunatilake (Development) Development Division Ministry of Labour and Foreign Employment

. Nawagamuwa Waduge Wasantha |Productivity Development National Productivty . . .
92 [Sri Lanka female Ms. Lakmini Perera Officer Secretariat National Productivty Secretariat

Wickrama Arachchige Dona . o N .
93 [Sri Lanka female Ms. |Shashini Assistant Commissioner of Termination Unit, Department Department of Labour, Sri Lanka
X . . Labour of Labour
Chathurika Wickramaarachchi

94 [Sri Lanka female Ms. Wija Munige Hema Nandaniya Administrative Officer National Productivity National Productivity Secretariat

Ekanayake

Secretariat




23

Office of the Permanent

95 |Thailand female Ms. |Kanokkarn Suksuntichai Director of Asean Unit Secretary Ministry of Labour, Thailand
. . Senior Creative Industrial Creative Industry Creative Economy Agency (Public
96 |Thailand female Ms. |Kanteera Patrasinsuntorn Strategy Officer Development Organization)
97 |Thailand female Ms. |Roiha Walong Branch Manager gigg;?;&%gcﬂg:iﬁijvﬁ Agricultural
Country of Residence | Gender | Title Full Name Present Position Department Name of Company/Organization
98 [Turkiye female Ms. [Elif Tugce Cinar Department Head g;;r;z;r)r:eneur Information Ministry of Industry and Technology
General Directorate of
99 |Turkiye female Ms. |Sidika Cigdem Kanmaz Deputy General Manager Metrology and  Product|Ministry of Industry and Technology
Safety
100 |Vietnam male Mr. |Cao Viet Bach Official Metrology Department gziﬁt)c/)rate of Standards, Metrology and
) . . Department of Political Academy of Jounalism and
101 |Vietnam male Mr.  |Duc Hong Thai Specialist Affgirs and Students Affairs Commur)\,ication
102 |Vietnam male Mr.  |Ngo Ngoc Tu Official Administration Department gzzﬁt}c:r(astt_ar;clavrlégndards, Metrology and
. . - Department of Personnel and|Directorate for Standards, Metrology and
103 |Vietnam female Ms. [Ngo Thu Hien Official Organisation Quality
104 |Vietnam femnale Ms. |Vu Kim Tuyen Official Department of Personnel and|Directorate for Standards, Metrology and

Organisation

Quality




