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1) Diversity, Equity, and Inclusion in the Workplace e Ms. Noelle Richardson
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A differentiated approach to
achieve/provide equality of
opportunity
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Equality

Equity/Access by Design

The assumption is that Everyone gets the All 3 can see the game
everyone benefits from supports they need without supports or
the same supports. This (this is the concept of SecommOcaions Decee
is equal treatment. “affirmative action”), thus the cause(s) of the
producing equity. inequity was addressed.
The systemic barrier has

been removed.
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Inclusion Economy & Society
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Sector) Less Strain on the
Econom
Increased Increased Market L
Productivity Share (Private Less Strain on
Sector)

Social Programs

How Diversity & Inclusion Matter | McKinsey

2) How Do Digital Technologies Influence Diversity and Inclusion? 1aa Dr. Ruttiya Bhula-or
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3) Trends of Diversity, Equity, and Inclusion in the Asia-Pacific Region Provide high level
feedback on the White Paper Project published 2019 Tng Ms. Noelle Richardson
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4) Female Labor Force Participation in Asia: Challenges and Suggestions 1a @ Dr. Ruttiya

Bhula-or

aumdenarluwssnugndgedinadudssiiudiu DE MAntuludszimadiulvgialan

PnMsdnvessuiasiannud gudgdluusazgiaaddiunulumdusinu (msvihnulusaiausanu)

Y

Aa o a

lusgauAwanaeiu laeginiaiddnsinisidiusinlumaussnudvdsgangn 2 darduusn laun

wausn1Tew18191 (Saharan Africa : USian19nauldveaneansies1s1s tunivnensni) waziowde

dl' 1Y

nziusonuazuddiin Wewnanarudndumsanimasygia lususiinsfussnnaisuazien3nimnile

' '
a o A

N 9y & a Ao o P ' o w o 4' = o o
LLagL@LGUEer L‘LJueﬂllﬂ']ﬂ‘Vlll@miqﬂqﬁﬂiﬁ?‘UijﬂJIUﬂqaﬂLL?\N']UQ\J'VI@UQm'ﬁ/]?jﬂ Luaﬂﬁmﬂﬂ?’]ﬂiLGU@LLagfl(?NUﬁiilleLﬂJ

U <

afuayulvigndguinnuuendiy
= LY S L] o w Y a 1 a
A7 6 : Insnsildusulumaussnuivdgdduudazgiinng

Female labor force participation rates, 2017

Labor force participation rate is the proportion of the population ages 15 and older that is economically active.

Sub-Saharan Africa 62.93%

East Asia & Pacific 59.21%

North America 56.25%

Latin America & Caribbean 51.5%

European Union 51.05%

World 48.69%

Central Europe and the Baltics 48.61%

South Asia 28.49%

Middle East & North Africa 20.6%

0% 10% 20% 30% 40% 50% 60%

Source: World Bank OurWorldinData.org/female-labor-supply = CC BY
Mote: All figures correspond to 'modeled ILO estimates’ (see source for details).
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W3guieuseningl 1980 nudl 2016

Female labor force participation rates, 2016 vs 1980

Shown is the labor force participation rate for women in 2016 (horizontal axis) and in 1980 (vertical axis). The
female labor force participation rate corresponds to the propartion of the female population ages 15 and older that
is economically active. All figures correspond to national estimates, without ILO corrections (see limitations and
exceptions in the sources)
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Female-to-male ratio of time devoted to unpaid care work, 2014

Female to male ratio of time devoled to unpaid care work. Unpaid care work refers to all unpaid services provided
within a househaold for its members, including care of persons, housework and voluntary community work.
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Spurce: OECD Gender, Institutions and Development Databasa (2014) QOurWorldinData,orgiwomen-in-the-labor-forca-determinants! « CC BY
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A9 9 : wuuUsEiliy Gender Mainstreaming

ANALYSIS/
JUSTIFICATION/ BASIS

DATA AND STATISTICS

RESULTS FRAMEWORK

BUDGET

STAKEHOLDERS AND
PARTICIPATION

GENDER CAPACITIES (Soft
skills & Hard skills)

Does the policy/ activity explicitly address a gender issue or issues?

Does the code of conduct of the firm demonstrate gender concerns?

Can the policy/ activity data can be tracked record by gender (before and after) & on different groups?

Can the firm be tracked by gender (before and after) the impacts the activity will have on different
groups?

Are the policy/ activities designed to meet the different needs and priorities of women and men?; Does
the policy/activities results include gender-responsive indicators, targets, and a baseline to monitor
gender equality results?

Does the firm monitor the different needs of women and men (and all genders)? While productivity
comes first, what can the firm do to enhance through gender equality lenses? (To work: e.g. flexible
hours, parental leave, breastfeeding room & at the entrance & working & exit) Can the company employ
gender-specific skills?

Have adequate financial resources been allocated for the proposed gender activities/policies?

Has the firm designed flexible & adequate financial resources to allocate for the gender-related
activities/policies?

Are women/gender-focused groups, associations or gender units in partner organizations & the area
consulted/included in the project/ policy development?; Does the activity/policy ensure that both women
and men can provide inputs, access and participate in project activities/ policy?

Does the firm ensure that both women and men can provide inputs, access, and participate in the project
activities/ new projects, especially the STEM & new sectors?
Does the project staff/ policymakers have basic gender knowledge? Does the staff (especially HR/ HRD

staff) have basic gender knowledge?

Has the firm allowed women and men (all gender) accessing to technical training & skill development
equally?

IMPLEMENTATION Is there a gender-balanced application of implementing activities/ policy? [ and gender-balanced

ARRANGEMENTS representation in activities' committees, where possible?] Is there a feedback system/ a complaint
meachanism/ a feedback mechanism that allows for improvement in implementation & development?
For firms, is there gender-balanced in (1) recruitment (entry); (2) promotion & practices (in work); (3)
leaving (exit).

MONITORING AND Will the monitoring and evaluation of the activity/ policy cover gender issues and monitor behavioural

EVALUATION changes towards greater gender equity?

Will the firm annual report include gender-concerned and monitor staffs’ behavioural changes towards
greater gender equality?

Source: Adapted from UNIDO GENDER MAINSTREAMING CHECKLIST FOR PROJECTS https://www.unido.org/sites/default/files/2015-09/GM_Checklist_for_Projectspdf 0.pdf
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5) Enhancing Equal Opportunities for Engagement of the workforce: Case study of

SK Telecom 1ag Mr. Younghyun Joo

SK Telecom \duvssnlnsauumnumndoudinglvgyiignuosusemanivald fmesenviguinnii
1 niluduwdey Ifilsanasdiduauninndt 1 fudumdey wazdniinauuinnia 5,000 Ay
SK Telecom fimsdasannimussmiilevinuihiinuansveswinmu wazUSUUTENINNITINIY 5338
anumaasegiakazdia lnedidmunenisanduau 3 anu lawa anumidieuniane anuauns
5¥NINNULATIN Lazn1TUFUURENIMKINaaulUNITNIIULAZENINAITTIIUVRINT NI Faiu
nsifuguaguninaLes SK Telecom azUsznaudie 1. ngnsinsnuiduioullumsianusewing
Udtmuazninauuds 2. fetsfuanamusinu dadufeulvsenimdnnufvanainussnu was

3. YOANAITIUAUNIAVINVUTEWINIUSENAUANN TN BTIIU

M 10 : nMsmiuguadnsuasnauseleviniinguvas SK Telecom

Employees

Union
Regulations
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6) Addressing Organizational Barriers 1ng Ms. Noelle Richardson
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AN 11 : ASTUIUNITES199IUSITU Inclusion

TOWARD A CULTURE OF INCLUSION

Being responsive to the diverse
needs of those we serve by
recognizing that good services are
INTEGRATION | inclusive services, and make
inclusion a part of how we do
business

Being cognisant of what we need to
doon a daily basis to improve on what
INTENTION l/we have discovered about
ourselves/organization to foster a
culture of inclusion

Who am | in the face of diversity? Examining
INTROSPECTION | who | am/we are in the face of diversity and

how that impacts our ability to be inclusive in
our work.

Recognizing the need for action: recognizing the need

to operate differently in order to meet the needs of a
INTENTION plural society. What must l/we do to be an effective
leader/organization?

7) Initiatives and Policy Programs for Diversity and Inclusion: Case Studies from Woman in

STEM Tng Ms. Hye-yeon Ahn
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Jgynaenana Tud 2002 %’guwaiﬁﬂawm&lﬁmﬂu%a The Act on Fostering and Supporting Women

Scientists and Technicans uagiinsaiuegresiaiiiosauiislagiu 8nnsdsladana Korea Foundation for

a

Women In Science, Engineering and Technology (WISET) &1 Lﬁ@d«ﬁ%ﬂﬁéﬂ@WﬁNWﬁW STEM il
FNUIULINTU A28ANTAS19LBNALALIIUNTUAT WATASTI9ANINLINABNTUNISYNIUNMUIZEY SIUDS
A15@51958UU Work-life Balance H1UN15@319TRIUSITUAIUANUWALUNINE LNBLDBRBNITYIN9 UV
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AN 12 : N15AIUNI5VIUTEINANIAG LA lUN15a519AMUINTdunIwATueIY STEM

Korea's Journey towards Gender Equality in STEM

- Government Driven Policy and system

= National Assembly/ (g Ministry of Science and ICT
= Enactment of Special Law (legislated in 2002)

(@\ - FThe Act on Fostering and Supporting Women Scientists and Technicians,
S

= National Basic Plan for Fostering and Supporting Women Scientists and Engineers

A
a O
i,

/i

— Inorder to enhance competitiveness of Women in STEM

W¢ SET (Government-funded public agency for womenin STEM)

1tPlan 2" Pplan 3" pPlan 4" plan
2004~2008 2009~2013 2014~2018 2019~2023
l l | l
Fostering(Quantitative growth) Fostering and Utilization Utilization Qualitative growth

Expanding a foundation for
strengthening of women’s
competencies in STEM

Setting policy values in
competency, ambition,
balance, and diversity

Establishing an ecosystem
for qualitative growth and
realization of the potential
value of wormen in STEM

Strategically attract female
talents in STEM fields and
establishing a foundation to
support women in STEM

UNUINNENTDY WISET Ao

17 [

1. a519ddamdeszaulan (Cultivating Global Female Leaders) @319l H e 961w STEM

Y

Iouansgaudvosmuouazadsnuasiodnu Inalasanisi WISET Mlunstuindeu laun

Y a

® Career Re-entry Program fagaguijsiauuSayayninuazUSayayionsnu STEM R&D 7iig
9ONNTFUULTIUNGUIINET2UU IngAnFenanuluuvning dy vilgaussuazionsy
FUFMUITEA1 DeseiuaNudents nwuieeaidundnuding wdseindism

lasanisiu WISET Alasunisindsludiumianidnaiudsgdn 3elud 2018 dfngie

40 - 50 U NAUWNEI¥UULINIUA 317,194 AU 1130 61.3% Lilawiguiu 10 Uik1usn

® STEM Student’s Research Team Project lvin1satiuauusunisnuiseuntinfnyinag
HnSeuiiiinansdeusendey lnefuualididulasinnsisenelu 7 Weou uwaslaswads
fiudesszneude sanihiumdudndnuilusefuiiganiiy e aundndiniidu
dniSsuszaviissuLazinfnwssAuUSgen3 wazfivnulusunuianuminende

wagn1AenannITd Jluian 14 Yruun annseasneiiulidnuay 1,262 iu

2. d@51952uuiinadmsuanuminiisuniand (Building An Ecosystem for Gender Equality)
WISET assanniinaeuuag Snusssunvihigudadilonianviniienduluam STEM funmsiauiuleuy
LaEN13YNNUITY N15a519TRINSITURAENITERUTU MARAIUNITATINATETIEAINTINLD Tnenagnsh

WISET Talunisasiemnuviniieunmameluau STEM Usenaunie
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wagdlanuuazinwedmsun1sinaunu STEM W wingms Data Analysis, Open source-based

Al, Cybersecurity Hudy

¢ ausulaiunIAgAEInnsSH MATelouaziunlunsTaNIsANmLsunawnaluasAng
WAZUEIEAUTINLBAUNIARAEIMINTTY LU Samsung, HP, Microsoft lun1sshwauvainvaie

PIUNATUDIINAIUY STEM
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Wi 13 : TUsunsuvas WISET NgnuuuTiaenadasiuaesddnnisinemu

Programs for
STEM Women over the Life Cycle

- "‘ EDUCATIONAL . Vocational Education for ., Job Matching and Training &

) Career Exploration (J Capacity Bullding

| PROGRAMS " Emerging Technologies/Industries " Entrepreneurship Education
MENTORING 24 . Career Development “, Leadership Development
<J PROGRAMS © Coreer Mentoring © Mentoring € Nentoring
1 JOB & RESEARCH : Cultivating
o{ ASSISTANCE O STEM Research Team Project () JobAssistance for Career Bt/ pocenren Grants Global Female
- PROGRAMS ST VReSIR 0 Yo Leaders
=¢) %&g x A&
Corver mroption P
IarntrgQists Retabg Wiornen o rmbied Derelopmert )
STEW STEM aducamon e STy Sappact 7

= Carewr Interrpton

="
e
° o [ s
Elementary/Middle/High Post-Secondary Education Unemployed/Currently Highly Bxperienced
School (Grad School) Employed Wemen Women
[Retention/Boards

A ;4 DEVELOPMENT &
<51 RESEARCH

| POLICY

= Statistics on female STEM +Policy Research and
Workforce in Korea Proposals

A7 cutrures
4] visiBILITY

7 NETWORK&
| cooperation
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