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Labor productivity in the USA increased 790% between 1900 and 2015
Working hours have fallen 40% during the same period(57.3 to 34.4 hours

per week)
If they satisfied with consumption level of 1900, they would only have to

work only 7.3 hours per week!
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Automotive, Aerospace, and Transport Automotive, Aerospace, and Transport
Workforce in 2018 and 2022- -Augmentation and Impact-

Augmentation of key job tasks in 2018 and 2022 (share of task hours

Human Machin

1
2
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Expected impact on workforce (share of companies surveyeq)

Roles such as:

Data Analysts and Scientists Assembly and Factory Workers
Al and Machine Leaming Specals Data Entry Clrks Modify value chain 82% _
ProcesS dists Cllnt Information and Customer Service Workers Expand task-specialized contractors |
Software and Applications Developers and Analysts Accountants and Auditors )
Innovation Professionals Accounting, Bookkeeping and Payroll ks xpand the viorkforce 50% _
Siles and Markeing Professionals Advinstative and Executve Secreares Reduce workforce dug to automation 6% | NN
m:;z;::mmsuewm xrﬁmmﬁ";x&:ﬁm Modify locations of operation <2 |
Industial and Production Engineers General and Operatons Managers Bring financing on-board for transition  38% _
Supply Chain and Logistics Speciasts Business Services and Administration Managers Expand workforce due to automation 20% - Source WEF (2019)
Source:WEF (2019) o
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e Choose your task

High (88%)
Would you rather choose:
$1.00 $1.24 £
perseverance

Source: https.//www.youtube.com/watch?v=Aimj2wNHNAB ; https://www.youtube com/watch?v=0w4XTQsBwQ&(feature=youtu.be&t=100;
hitps://old.arcticshores.com/skeptical-about-game-based-assessments/
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