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= **Public Service Premier Award

- ""Singapore Quality Award with Special Commendation

- Minister for Defence Award (MDA)

Lee Foundabion Singapore
Environmental Achievement Award 2013
(Public Sector)

- Public Service Distinguished Award
- Public Service Best Practice Award
(Stakenoider Engagement)
Singapore Service Class

(For Service Excellence)

- Singapore Innovation Class (For Innovation Excellence)

- Aon Hewitt Best Employers in Singapore

- People Developer

Singapore HEALTH Award

[Platinum]

- IS0 9001:2008 Standards for our Guality
Management System

[

- Distinguished Public Service Award for
Organisational Excellence

- Singapore Quality Award

- Singapore HEALTH Award [Platinum]

Singapore HEALTH Award [Gold]

- PRISM Award - Excelience Award for
Best Public Service Campaign
(Govemment)

- Dutstanding Innovation & Quality
Circles Organisation Award

BOGOE @

Corporate HR Champion Award

- Singapore HR Awards
- Innovation of the Year Award
- BCA Green Mark Platinum Award

Singapore HEALTH Award [Platinum]

- Corporale HR Awards
- Public Service Best Praclice Award

(Stakeholder Engagement)

- Public Service Distinguished Award
- Singapore HR Awards

- President’s Social Service Award
- **Harvard University - IBM Innovations Award in

Transforming Government

- PRISM Award - Excelience Award for Best Public

Service Campaign (Government)

- Singapore HEALTH Award [Gold)
- 150 14000:2004 Environmental Management

System

- IS0 9001:2000 Quality Management System
- Singapore HEALTH Award [Gold]

July-August 2015

- Corporate Volunteer Award (Commendation)
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Group SCCC SD Roadmap 2554-2563

¢ Community Involvement
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Together, we can greener the world for the next generation
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