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National Well-Being Excellence Award : WellEx Award
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o L4 a = U 1
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o TLAUIUTALAU TNNTUTELIUNE

W39 55-70%: "HNIAIUNTONATUNIUANYTAUNIVIIRIANT'
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%799 75-100%: "HiN1591LHUN1508 10T UTE UURAYATUAIUNINIDIANT"
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FInn1silausIuvesyAaInslulAsINIsaun 1Y
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Y 2022: 38%
U 2023: 42%
U 2024: 45%

U 2025: 47% (lasuna 1-2)

(%
Y o

maiansSusunumiiihauguae:

Y 2022: 35%

)

2023: 40%
U 2024: 43%

U 2025: 45% (lasuna 1-2)

(%
Y YY) 1

Mg Tadaaiusulseanuaunie:
U 2022: 1.8% UBI518INYNINUA

2023: 2.1% YBIT1YILTIVUA

)

Y 2024: 2.4% VeI NETaVUA

U 2025: 2.6% UBI5188NINUA (bEL)

AINLUIN NS RS LUUTEAUNAANS
%439 35-50%:

~ ) o a Ao
e INNTFIIUTLAUNANTANTUNTNA
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o mssmwmmmmmmu 10% Tuia9 3 U (310 35% 1Ju 45%)
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o VANgIUATUAYL:
o FwNUNanNITaTIIANUNeelantnaulsedd
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3. gruteAzkuuialuNgRuluvsemamn lnensdnaulalviagiuy Independent Review
sgagnelurisnziuuniienld (Wu 65% wse 70%) UssiliuindArnevluiidetus lunnsiy
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\ieSus19Ta National Well-Being Commitment Award
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o 3FEnia3 wilunues wielsmuaufeunniufnsetulunaiuiu
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o SAnnuawse Wilindenu iedrusunnvIeleeiuly

o fdgmlunmsuounay 1wy weulindunisusuanniiuly

o Hoownavioiumniiuly suilvimiingudeuuas

o SAnnuadviselianuianinetielianmnna
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T5ANNN1NN151197U (Occupational Diseases)
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Tsalaifnfaisass (Non-Communicable Diseases, NCDs)
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mwén’aamwamﬂmns (Employee’s Need)

a A

AiyaainsusazAunsenguuraInsluesins aania wsedndusesd wielwaunsavieule

9
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fagralseifusana Uil
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oA . | a wa 1 T 1Y) 1 v
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AMENYAARANITATAATINATENI A TENTN LAz UN U IUTINNSU Aufanssuuay
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= o = 1 1 a aa 1 o
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ANVAINNAYVBIYAAINT (Employee Diversity)
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LSI9UANIAN
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@:ﬁ'ﬂ (Partner)
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® YUYUTDUTNANUUTENOUNT Y3BIUTITIDIANTATDY
® uyuANYIRITUYAAINT WU YUIUNYARINTYSEATaUATIOAEEY
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yAans (Employee)
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Uselnngsna (Business Type)

Junsdauseiangsnavesesinsniuniudnvasnisaniuau lngssdnsluniaenasu 919
wiatlungundng q lawa (1) inensnssu-milews-n1sndn (2) N15A1-U3n15 (3) neadie-
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gnamnIsu (Usewmeilng) U 2552

dmivesdnsluniasy wazsgiawivawsowuddailunguning q lawd (1) dausivnis
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2UUNUYBY HR (Human Resources Management and Development)

Nuninensyaraiuszneumenateduithiedansnuyaainsiuesdnsegiadussuuuay
a a a a (3 v a
fUseAnSnm seuuu HR Tesdusenaunen o9

® NSIAVIUNUAIRIAY NIFIATIEERUNUIU N1TINYTIAIUTTINU
® NTATIVILALAREDNUARAINT

® NSUTUINALAZNITUTIIUAAINT

® MSHRUIYAAINT

® N15UTEHIUNANITNNU

® NSUSMTRUABULAZATEANTS

® NsIANITANNFNRUSILAYTBSSEU

® TUUTTTUDIANTUAYANUNNNUADBIANT

® NSLANINUATNNTINTYN

WWun198INNI5INUYBIYAaINs (Employee Journey)

nszuaunsiyaansliiivszaunsaiiesiiufduiusfuosdnstudnoudhiuamuauisonn
11191 FsrsounquAanssusErinedinnauiauiueadns ﬁzﬂLLﬁimi%JUiLﬁlmﬁUaﬂﬁﬂi msadas
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